Wausau Police Department

Wausau PD Policy Manual

LAW ENFORCEMENT CODE OF ETHICS
AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve humanity; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation, and the peaceful against violence or disorder; and to respect the Constitutional rights
of all persons to liberty, equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

| RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public trust
to be held so long as | am true to the ethics of the police service. | will constantly strive to achieve
these objectives and ideals, dedicating myself to my chosen profession....law enforcement.
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MISSION STATEMENT
The Wausau Police Department strives for excellence in policing by partnering with the community
to enhance the quality of life.
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GOALS AND OBJECTIVES
The Wausau Police Department has established the following goals in an effort to provide the
highest quality and best community service that it can offer:

(@) To focus department resources toward a proactive approach to the prevention of criminal
activity within the City, in addition to detection, apprehension and prosecution of criminal
offenders.

(b) To implement community policing and problem-solving strategies wherever practical, and
foster community participation and partnership to combat criminal activity. By working with
neighborhoods, business leaders, schools and other government agencies, the Department
will actively pursue remedies to their concerns.

(c) To effectively and efficiently facilitate the safe movement of vehicles, pedestrians and
bicycles on city streets. To reduce vehicle accidents through education, awareness and
selective enforcement programs designed to increase safety.

(d) To work with city officials in developing strategic planning for the city as a whole, and the
police department.

(e) To provide a working environment that promotes employee growth and development, while
ensuring high-quality, efficient and cost effective services. The Department will accomplish
this through expanded use of active recruitment of applicants, career development, training
opportunities and upgraded technology.

In 2016, the Wausau Police Department will seek accreditation through the Wisconsin Law
Enforcement Accreditation Group (WILEAG). Below outlines the details of this 2016 goal:

Accreditation is a voluntary process whereby an agency is evaluated on the existence of and
compliance with prescribed standards set by the Wisconsin Law Enforcement Accreditation Group
(WILEAG). WILEAG consists of 15 members who come from leadership roles in Wisconsin
law enforcement agencies as well as professionals from related disciplines. The professional
standards set by WILEAG cover virtually all key areas of agency operations and administration
and are believed to be the highest standards in policing.

The seven phases in the accreditation process include: inquiry, application, self-assessment,
request for review, on-site assessment, Governing Board review, and maintaining compliance.

The WILEAG Governing Board confers first time accredited status after a review of the findings
and upon the positive recommendations of the on-site assessment team.

The findings of the independent review and achievement of accredited status provide:

(@) Awell-deserved sense of professionalism and pride by the agency, the agency’s personnel,
and the community that the agency serves.

(b) Communities gain security in the knowledge that their agencies are well managed and
utilizing the best police practices in the State of Wisconsin.

(c) Prosecutors have the assurance that enforcement operations and personnel are
consistently well directed.

(d) Local officials know that there is an independent review and evaluation of agency operations.
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Law Enforcement Authority

100.1 PURPOSE AND SCOPE
Peace officers are granted the authority to perform their function based on established legal
authority. This department does not tolerate abuse of law enforcement authority.

100.2 TERRITORIAL JURISDICTION

The jurisdiction of the Wausau Police Department includes the city of Wausau, geographic
boundaries of which are defined in a document entitled "Official Boundary, City of
Wausau, Wisconsin." In accordance with Wis. Stat. § 66.0217(9)(a), this document is filed by the
City Clerk with the State Secretary of Administration on an annual basis. A record is held with the
Marathon County Register of Deeds. The city of Wausau GIS Division of Public Works maintains
up to date maps of official city of Wausau boundaries.

100.3 CONCURRENT JURISDICTION

"Concurrent jurisdiction" refers to the sharing of, or having equal authority within, the same
jurisdictional boundaries by two or more governmental entities. In routine circumstances not
amounting to mutual aid requests, the Wausau Police Department recognizes that other criminal
justice agencies may have concurrent jurisdiction by law to conduct operations within the city
of Wausau. In addition, other agencies may, on occasion, enter the city of Wausau to carry
out specific operations in the performance of their lawful duties. It shall be the policy of this
department to provide assistance and cooperation to other agencies operating lawfully within the
city of Wausau.

100.4 PEACE OFFICER POWERS
Officers possess the powers to preserve the peace as necessary, make arrests and enforce all
local and state laws (Wis. Stat. § 59.28(1); Wis. Stat. § 62.09(13)(a)).

100.4.1 FRESH PURSUIT PEACE OFFICER POWERS

For purposes of criminal and civil liability, an officer may, when in fresh pursuit, follow anywhere
in the state and arrest any person for the violation of any law or ordinance the officer is authorized
to enforce (Wis. Stat. § 175.40(2)).

100.4.2 POWERS OUTSIDE THE JURISDICTION
An officer outside the territorial jurisdiction of this department may arrest a person or provide aid
or assistance anywhere in the state if the following conditions are met (Wis. Stat. § 175.40(6)(a)):

(a) The officer is on duty and on official business.

(b)  The officer is taking action that would be authorized under the same circumstances within
the territorial jurisdiction of this department.

(c) The officer is acting to respond to any of the following:
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1. Anemergency situation that poses a significant threat to life or of bodily harm.

2. Acts that the officer believes, on reasonable grounds, constitute a felony.

100.4.3 POWERS OUTSIDE THE JURISDICTION AND WITHIN THE COUNTY

Officers deputized by the Sheriff of this county are authorized to arrest a person anywhere in
the county. Officers should be redeputized upon the election of a new Sheriff. An example of
officers who will be deputized would include, but are not limited to, those assigned to the Special
Investigations Unit.

Officers not deputized by the Sheriff of this county are authorized to arrest a person anywhere in
the county when all of the following conditions have been satisfied. The following does not apply
to situations covered under Wis. Stat. § 175.40(2) and Wis. Stat. 8§ 175.40(6)(a):

(@) Permission has been obtained from the jurisdiction in which the arrest will be made.

(b) The officer(s) operate in accordance with the Mutual Assistance Agreement, which is
incorperated herein as an attachment to the Wausau PD Policy Manual.

See attachment: Mutual Assistance Agreement 2014.pdf

100.4.4 OFF-DUTY PEACE OFFICER ARREST AUTHORITY
An off-duty officer may arrest a person outside the territorial jurisdiction of this department, but
still in the state, if all of the following apply (Wis. Stat. § 175.40(6m)(a)):

(@) The officer is responding to an emergency situation that poses a significant threat to life or
of bodily harm.

(b)  The officer is taking action that would be authorized under the same circumstances within
the territorial jurisdiction of this department.

(c) The off-duty officer notifies the on-duty supervisor as soon as reasonably practicable, notifies
the local law enforcement agency of the county or municipality where the arrest occurred
and cooperates with that agency as necessary (Wis. Stat. 8§ 175.40(6m(a)).

100.4.5 FEDERAL PEACE OFFICER POWERS
A federal law enforcement officer, while engaged in the performance of official duties, may do any
of the following anywhere in the state (Wis. Stat. § 175.40(7)(b)):

(&) Make an arrest for a violation of state law or render aid or assistance if the officer has
reasonable grounds for believing that a felony has been or is being committed in his/her
presence and has reasonable grounds for believing that the person to be arrested has
committed the felony.

(b) Render assistance to a Wisconsin peace officer in an emergency or at the request of the
Wisconsin peace officer.

Copyright Lexipol, LLC 2017/07/14, All Rights Reserved. Law Enforcement Authority - 12
Published with permission by Wausau Police Department



Wausau Police Department

Wausau PD Policy Manual

Law Enforcement Authority

100.5 INTRASTATE PEACE OFFICER ASSISTANCE
This department may request the assistance of law enforcement personnel or may assist other law
enforcement agencies as warranted or authorized (Wis. Stat. § 59.28(2); Wis. Stat. § 66.0313(2)).

100.5.1 INTRASTATE PEACE OFFICER TRIBAL ASSISTANCE
This department may not respond to a request for assistance from a tribal law enforcement agency
at a location outside this jurisdiction unless one of the following applies (Wis. Stat. § 66.0313(4)):

(a) The governing body of the tribe that created the tribal law enforcement agency adopts
and has in effect a resolution that includes a statement that the tribe waives its sovereign
immunity to the extent necessary to allow the enforcement in the courts of the state of
Wisconsin of its liability under Wis. Stat. 8 66.0313 or another resolution that the Wisconsin
Department of Justice determines will reasonably allow the enforcement in the courts of the
state of Wisconsin.

(b)  The tribal law enforcement agency or the tribe that created the tribal law enforcement agency
maintains liability insurance that does all of the following:

1. Covers the tribal law enforcement agency for its liability under law
2. Has a limit of coverage not less than $2,000,000 for any occurrence

3. Provides that the insurer, in defending a claim against the policy, may not raise the
defense of sovereign immunity of the insured up to the limits of the policy

(c) This department and the tribal law enforcement agency have in place an agreement under
which this department accepts liability for instances in which it responds to a request for
assistance from the tribal law enforcement agency.

Additionally, the tribal law enforcement agency requesting assistance must provide to the
Wisconsin Department of Justice a copy of the resolution, proof of insurance or a copy of
the required agreement. The Wisconsin Department of Justice must post either a copy of the
document or notice of the document on the Internet site it maintains for exchanging information
with law enforcement agencies.

100.6 INTERSTATE PEACE OFFICER POWERS

Peace officer powers may be extended within other adjoining states as applicable under interstate
compacts, memorandums of understanding or mutual aid agreements in compliance with the laws
of each state (Wis. Stat. § 175.46).

During any state of emergency declared by the governor or during any training program or
exercises authorized by the adjutant general, an officer, when legally engaged in traffic control,
escort duty, or protective service, may carry out the functions anywhere in the state but shall
be subject to the direction of the adjutant general through the sheriff of the county in which an
assigned function is performed (Wis. Stat. § 323.16).
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100.7 FEDERAL RESERVATIONS

Any federal peace officer has jurisdiction regarding federal buildings, grounds and
property pursuant to 18 USC § 13 and 40 USC § 1315.

100.8 CONSTITUTIONAL REQUIREMENTS
All members shall observe and comply with every person’s clearly established rights under the

United States and Wisconsin Constitutions.
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Chief Executive Officer

101.1 PURPOSE AND SCOPE

All law enforcement Chief Executive Officers employed within the State of Wisconsin are required
to meet specific requirements for appointment. This policy provides guidelines for the appointment
of the Chief Executive Officer of the Department, who is required to exercise the powers and duties
of the office as prescribed by state law.

101.2 CHIEF EXECUTIVE OFFICER REQUIREMENTS
The Chief Executive Officer of this department, as a condition of appointment, must be a citizen
of the United States (Wis. Stat. § 66.0501(1)).

The Chief Executive Officer shall meet the required prerequisites and complete any course of
training prescribed by the Wisconsin Law Enforcement Standards Board (LESB) (Wis. Admin.
Code LES § 2.01(1)).

101.2.1 OATH OF OFFICE
The Chief Executive Officer shall take and file the official oath of office within 10 days after notice
of election or appointment (Wis. Stat. § 62.09(4)(a)).

101.2.2 AUTHORITY

The Chief Executive Officer shall have command of the law enforcement force of the City under
the direction of the mayor. The Chief Executive Officer shall obey all lawful written orders of the
mayor or other appropriate elected body (Wis. Stat. § 62.09(13)(a)).
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Oath of Office

102.1 PURPOSE AND SCOPE
Officers are sworn to uphold the U.S. and Wisconsin Constitutions and to enforce federal, state

and local laws.

102.1.1 OATH OF OFFICE

Upon employment, all employees of this department shall be required to affirm the oath of office
expressing commitment and intent to respect constitutional rights in discharging their duties (Wis.
Const. Article 1V, § 28).

Before any department employee begins his/her duties the employee shall subscribe and swear to
the following written oath or affirmation in addition to any other form of oath or affirmation required
(Wis. Stat. 8 19.01(1)):

State of Wisconsin,

County of :

I, the undersigned, who have been elected (or appointed) to the Wausau Police Department, but
have not yet entered upon the duties thereof, swear (or affirm) that | will support the Constitution
of the United States and the Constitution of the State of Wisconsin, and will faithfully discharge
the duties of said office to the best of my ability, so help me God.

Subscribed and sworn to before me this day of : (Year)

(Signature)

If the oath of office is administered orally in addition to the required written oath it shall be in
substantially the following form (Wis. Stat. § 19.01(1m)):

l, , Swear (or affirm) that | will support the Constitution of the United States and the
Constitution of the State of Wisconsin, and will faithfully and impartially discharge the duties of the
office of the Wausau Police Department to the best of my ability. So help me God.

If a member is opposed to the words “so help me God” the words may be omitted.

102.1.2 CODE OF ETHICS
All officers shall abide by the Law Enforcement Code of Ethics, which serves as the basic standard
of principle and professional behavior for officers of the Wausau Police Department.

Law Enforcement Code of Ethics

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve humanity; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation, and the peaceful against violence or disorder; and to respect the Constitutional rights
of all persons to liberty, equality and justice.
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| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of
a confidential nature or that is confided in me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships
to influence my decisions. With no compromise for crime and with relentless prosecution of
criminals, | will enforce the law courteously and appropriately without fear or favor, malice or ill
will, never employing unnecessary force or violence and never accepting gratuities.

| RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public trust
to be held so long as | am true to the ethics of the police service. | will constantly strive to achieve
these objectives and ideals, dedicating myself to my chosen profession....law enforcement.

102.1.3 LAW ENFORCEMENT OATH OF HONOR

The Wausau Police Department adheres to the public affirmation of the Law Enforcement Oath of
Honor, which serves to enhance integrity and demonstrate the department’'s commitment to the
highest of ethical standards. The Oath of Honor shall be displayed throughout the Department.
Frequent recitation by members of the Wausau Police Department is encouraged.

Members are encouraged to take the following Law Enforcement Oath of Honor and sign a
certificate to demonstrate their commitment:

On my honor,
| will never betray my badge/profession, my integrity, my character, or the public trust.
I will always have the courage to hold myself and others accountable for our actions.

I will always uphold the constitution, my community, and the agency | serve.

102.2 MAINTENANCE OF RECORDS
The oath of office shall be filed as prescribed by law or policy (Wis. Stat. § 19.01(4)).
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103.1 PURPOSE AND SCOPE

The manual of the Wausau Police Department is hereby established and shall be referred to as
the Policy Manual or the manual. The manual is a statement of the current policies, rules and
guidelines of this department. All members are to conform to the provisions of this manual.

All prior and existing manuals, orders and regulations that are in conflict with this manual are
rescinded, except to the extent that portions of existing manuals, procedures, orders and other
regulations that have not been included herein shall remain in effect, provided that they do not
conflict with the provisions of this manual.

103.2 POLICY

Except where otherwise expressly stated, the provisions of this manual shall be considered
as guidelines. It is recognized that the work of law enforcement is not always predictable and
circumstances may arise which warrant departure from these guidelines. It is the intent of this
manual to be viewed from an objective standard, taking into consideration the sound discretion
entrusted to members of this department under the circumstances reasonably available at the
time of any incident.

103.2.1 DISCLAIMER

The provisions contained in the Policy Manual are not intended to create an employment contract
nor any employment rights or entittements. The policies contained within this manual are for the
internal use of the Wausau Police Department and shall not be construed to create a higher
standard or duty of care for civil or criminal liability against the City, its officials or members.
Violations of any provision of any policy contained within this manual shall only form the basis for
department administrative action, training or discipline. The Wausau Police Department reserves
the right to revise any policy content, in whole or in part.

103.3 DEFINITIONS
The following words and terms shall have these assigned meanings throughout the Policy Manual,
unless it is apparent from the content that they have a different meaning:

Adult - Any person 18 years of age or older except that for purposes of investigating or prosecuting
a person who is alleged to have violated any state or federal criminal law or any civil law or
municipal ordinance, "adult" means a person who has attained 17 years of age (Wis. Stat. §
938.02(1)).

Child/Juvenile - Any person, without further qualification, who is less than 18 years of age. Any
person who has attained 17 years of age, and for purposes of investigating or prosecuting, is
alleged to have violated state or federal criminal law or any civil law or municipal ordinance is not
a juvenile (Wis. Stat. § 938.02(10m)).

City - The City of Wausau.
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CFR - Code of Federal Regulations.

Non-sworn - Employees and volunteers who are not sworn peace officers.
Department/WPD - The Wausau Police Department.
Employee/personnel - Any person employed by the Department.

LESB - The Wisconsin Law Enforcement Standards Board.

Manual - The Wausau Police Department Policy Manual.

May - Indicates a permissive, discretionary or conditional action.

Member - Any person employed or appointed by the Wausau Police Department, including:
. Full-time or part-time employees

. Sworn peace officers

. Reserve, auxiliary officers

. Non-sworn employees

. Volunteers

Officer - Those employees, regardless of rank, who are sworn peace officers of the Wausau
Police Department.

On-duty - A member’s status during the period when he/she is actually engaged in the
performance of his/her assigned duties.

Order - A written or verbal instruction issued by a superior.

Peace officer - Any person employed by the state or any political subdivision of the state, for the
purpose of detecting and preventing crime and enforcing laws or ordinances and who is authorized
to make arrests for violations of the laws or ordinances that the person is employed to enforce.
The term includes sworn full-time and part-time officers who perform the duties of a peace officer.

Rank - The title of the classification held by an officer.
Shall or will - Indicates a mandatory action.

Should - Indicates a generally required or expected action, absent a rational basis for failing to
conform.

Supervisor - A person in a position of authority that may include responsibilitiy for hiring,
transfer, suspension, promotion, discharge, assignment, reward or discipline of other department
members, directing the work of other members or having the authority to adjust grievances. The
supervisory exercise of authority may not be merely routine or clerical in nature but requires the
use of independent judgment.
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The term "supervisor" may also include any person (e.qg., officer-in-charge, lead or senior worker)
given responsibility for the direction of the work of others without regard to a formal job title, rank
or compensation.

When there is only one department member on-duty, that person may also be the supervisor,
except when circumstances reasonably require the notification or involvement of the member’s
off-duty supervisor or an on-call supervisor.

TIME - The Wisconsin Transaction Information for the Management of Enforcement system.
USC - United States Code.

WisDOC - The Wisconsin Department of Corrections.

WisDOJ - The Wisconsin Department of Justice.

WisDOJ TSB - The Wisconsin Department of Justice Training and Standards Bureau.
WisDOT - The Wisconsin Department of Transportation.

WILENET - The Wisconsin Law Enforcement Network.

103.4 ISSUING THE POLICY MANUAL

An electronic version of the Policy Manual will be made available to all members on the department
network for viewing and printing. No changes shall be made to the manual without authorization
from the Chief of Police or the authorized designee.

Each member shall acknowledge that he/she has been provided access to, and has had the
opportunity to review the Policy Manual and Special Orders. Members shall seek clarification as
needed from an appropriate supervisor for any provisions that they do not fully understand.

103.5 AUTHORITY TO EDIT THE POLICY MANUAL
The authority to create, issue, modify or approve Department policy rests with the Chief of Police.

The Chief of Police may delegate the authority to create, issue, or modify Department policy to
a supervisor; typically the supervisor identified as the agency's Accreditation Manager(s). Final
approval of Department policy will remain with the Chief of Police.

103.6 REVISIONS TO POLICIES

The Chief of Police or his/her designee may create, format, index, purge, update and disseminate
policy through Lexipol's Knowledge Management System (KMS). KMS is a web-based
solution, instantly available 24/7 on all internet devices.

The Department's Accreditation Manager(s) shall review all draft directives prior to implementation
to ensure compatibility with existing policies, law and accreditation standards set by the Wisconsin
Law Enforcement Accreditation Group (WILEAG). Any member may, by virtue of expertise/
function, provide policy direction; however, final approval rests with the Chief of Police.
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All revisions to the Policy Manual will be provided to each member on or before the date the policy
becomes effective. Each member will be required to acknowledge that he/she has reviewed the
revisions and shall seek clarification from an appropriate supervisor as needed. Policy issuance
and acknowledgement are accomplished through KMS.

Members are responsible for keeping abreast of all Policy Manual revisions.

Each Bureau Commander will ensure that members under his/her command are aware of any
Policy Manual revision.

All department members suggesting revision of the contents of the Policy Manual shall forward
their written suggestions to their Bureau Commanders, who will consider the recommendations
and forward them to the command staff as appropriate.

103.7 PERIODIC REVIEW OF THE POLICY MANUAL
The Chief of Police will ensure that the Policy Manual is reviewed, at a minimum, every three

years, and updated as necessary.
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200.1 PURPOSE AND SCOPE
The organizational structure of the Department is designed to create an efficient means to
accomplish its mission and goals and to provide for the best possible service to the public.

See attachment: Organizational Chart.pdf

200.2 DIVISIONS
The Chief of Police is responsible for administering and managing the Wausau Police Department.

There are three bureaus in the Police Department:
. Administrative Bureau
. Patrol Bureau

. Investigation Bureau

200.2.1 ADMINISTRATION DIVISION

The Administrative Bureau is commanded by the Office Manager, whose primary responsibility
is to provide general management, direction and control for the Administrative Bureau, including
management of the department budget and the designation of the Custodian of Records. The
Administrative Bureau consists of Technical Services and Administrative Services.

The Office Manager, or his/her designee, is responsible for periodic reporting of department
activities.

200.2.2 PATROL DIVISION

The Patrol Bureau is commanded by the assigned Captain(s), whose primary responsibility
is to provide general management, direction and control for the Patrol Bureau. The Patrol
Bureau consists of Uniformed Patrol, Community Resource Officers, Community Service
Officers, Crossing Guards, Humane Officers, Parking Control Specialists, and Emergency Police
Volunteers.

200.2.3 INVESTIGATION DIVISION

The Investigation Bureau is commanded by the assigned Captain(s), whose primary responsibility
is to provide general management, direction and control for the Investigation Bureau. The
Investigation Bureau consists of the Detective Bureau, School Resource Officers, Special
Investigations Unit Officers, and Evidence Room Custodian.

200.3 COMMAND PROTOCOL
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200.3.1 SUCCESSION OF COMMAND

The Chief of Police exercises command over all personnel in the Department. During planned
absences the Chief of Police will designate a Bureau Commander to serve as the acting Chief
of Police.

Except when designated as above, the order of command authority in the absence or unavailability
of the Chief of Police is as follows:

(a) Captain determined by time at rank

(b)  Lieutenant determined by time at rank

200.3.2 UNITY OF COMMAND
The principles of unity of command ensure efficient supervision and control within the Department.
Generally, each employee shall be accountable to one supervisor at any time for a given
assignment or responsibility. Except where specifically delegated authority may exist by policy or
special assignment (e.g., Canine, SWAT), any supervisor may temporarily direct any subordinate
if an operational necessity exists.

200.3.3 ORDERS

Members shall respond to and make a good faith and reasonable effort to comply with lawful
orders of supervisors, orders relayed from a supervisor by an employee of greater, equal, or lesser
rank, and orders relayed by some other proper authority.

200.3.4 UNLAWFUL AND CONFLICTING ORDERS

No member is required to obey any order that outwardly appears to be in direct conflict with any
federal law, state law or local ordinance. Following an unlawful order is not a defense and does
not relieve the member from criminal or civil prosecution or administrative discipline. If the legality
of an order is in doubt, the affected member shall ask the issuing supervisor to clarify the order or
confer with a higher authority. Responsibility for refusal to obey rests with the member, who shall
subsequently be required to justify the refusal.

Unless it would jeopardize the safety of any individual, members who are presented with a lawful
order that is in conflict with a previous lawful order, department policy or other directive, shall
respectfully inform the issuing supervisor of the conflict. The issuing supervisor is responsible
for either resolving the conflict or clarifying that the lawful order is intended to countermand the
previous lawful order or directive, in which case the member is obliged to comply. Members who
are compelled to follow a conflicting lawful order after having given the issuing supervisor the
opportunity to correct the conflict are not held accountable for disobedience of the lawful order or
directive that was initially issued.

The person countermanding the original order shall notify, in writing, the person issuing the original
order, indicating the action taken and the reason.

200.4 ACCOUNTABILITY
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200.4.1 ACCOUNTABILITY FOR AUTHORITY
Each employee of the Wausau Police Department is accountable for his/her use of delegated
authority. Unless otherwise prohibited by agency directive or law, authority may be delegated.
While responsibility ultimately remains with the person doing the delegating, each person is
accountable for his/her own actions and results.

200.4.2 SUPERVISOR ACCOUNTABILITY
Supervisory personnel of the Wausau Police Department are accountable for the performance of
employees under their immediate supervision.
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201.1 PURPOSE AND SCOPE

Special Orders establish interdepartmental communication that may be used by the Chief of Police
to make immediate changes to policy and procedure, in accordance with the current collective
bargaining agreement or other employment agreement. Special Orders will immediately modify
or change and supersede sections of this manual to which they pertain.

201.1.1 DEPARTMENTAL DIRECTIVES PROTOCOL

Special Orders will be incorporated into the manual, as required, upon staff approval. Special
Orders will modify existing policies or create a new policy as appropriate and will be rescinded
upon incorporation into the manual.

All existing Special Orders have now been incorporated in the updated Policy Manual as of the
revision date shown.

Any Special Orders issued after publication of the manual shall be numbered consecutively
starting with the last two digits of the year, followed by the number "01." For example, 12-01
signifies the first Special Order for the year 2012.

Temporary Special Orders that become inoperative with the passing of the incident or period for
which they are written, and are not intended for nor will be included in the manual, should be
tracked and acknowledged similar to policy revisions.

201.2 RESPONSIBILITIES

201.2.1 STAFF
The command staff shall review and approve revisions of the Policy Manual, which will incorporate
changes originally made by a Special Order.

201.2.2 CHIEF OF POLICE
The Chief of Police or the authorized designee shall issue all Special Orders.

201.3 ACCEPTANCE OF DEPARTMENTAL DIRECTIVES

All employees are required to read and obtain necessary clarification of all Special Orders. All
employees are required to acknowledge in writing the receipt and review of any new Special Order.
Signed acknowledgement forms and/or e-mail receipts showing an employee’s acknowledgement
will be maintained by the issuing authority.
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202.1 PURPOSE
Following is the Emergency Mobilization Plan (EMP) of the Wausau Police Department:

I. PURPOSE

To establish guidelines for a rapid and coordinated response to extraordinary occurrences that
necessicate emergency response/mobilization of the Department.

II. DEFINITIONS

A. COMMAND STAFF INCIDENT MANAGEMENT TEAM (CSIMT): The CSIMT will provide for
the management of the Department’s role during certain emergencies. The group will include any
number and combination of the Chief of Police, Captains, and Lieutenants, or in their absence
their designees.

B. EXTRAORDINARY OCCURRENCES: situations, generally of an emergency nature that result
from natural or man-made disasters, civil disturbances (and any resulting mass arrests), acts
of terrorism, or other major criminal event; including bomb threat, active shooter situation, and
hostage/barricaded person situation. Disasters include floods, hurricanes, blizzards, earthquakes,
explosions, tornadoes, etc. Civil disturbances include riots, disorders, and acts of violence or
potential violence arising from large gatherings (such as concerts, demonstrations, festivals
or labor disputes) by reason of misconduct, criminal behavior, or aggressive/dangerous
actions, which endanger public peace and safety.

202.2 POLICY

The Department recognizes the necessity to control and respond to extraordinary occurrences
through the prudent use of available resources. In all emergencies, the Department’s objective is
to whenever possible quickly contain the situation, effectively render emergency services, protect
lives and property, reduce injuries, deaths, and property damage, and restore the peace, which
may require rapid mobilization of department personnel and resources, and requesting mutual aid.

202.3 EMERGENCY MOBILIZATION PROCEDURES

At the onset of an extraordinary occurrence, it shall be the responsibility of the patrol supervisor to
evaluate the situation and determine an immediate suitable response to minimize any disruption to
public safety, and is authorized to make immediate mutual aid and/or special teams request(s) as
needed. The supervisor shall then notify a Captain (or on-call command staff), who will determine
notification of the Chief of Police. A Bureau Captain and/or the Chief of Police may determine/
adjust the level of response, which may include emergency mobilization of the department and/
or further mutual aid requests.

A. The Chief of Police or his designee has the authority to commit any resources of the
Department, in any amount deemed necessary, to mitigate the effects of the emergency and to
minimize any threat or disruption to public safety.

Copyright Lexipol, LLC 2017/07/14, All Rights Reserved. Emergency Mobilization Plan - 27
Published with permission by Wausau Police Department



Wausau Police Department

Wausau PD Policy Manual

Emergency Mobilization Plan

B.The Command Staff Incident Management Team (CSIMT), under the direction of the Chief of
Police, shall review the general responsibilities for managing a resulting emergency situation, to
include:

1. Assessing incident priorities;
. Determining strategic goals;
. Determining tactical objectives;
. Developing an incident action plan;

. Managing incident resources;

. Ensuring personnel safety;
. Coordinating the activities of any assisting outside agencies;

2

3

4

5

6. Coordinating overall emergency activities;

.

8

9. Authorizing the release of information to the media.
C

. For use in conjunction with this Emergency Mobilization Plan, further guidance for department
personnel is provided in the policy manual for the following types of extraordinary occurrences,
which may give rise to emergency mobilization: Public Assemblies, Civil Disturbances, and
Mass Arrests (Chapter 427), Hostage and Barricade Incidents (Chapter 405), and Response
to Bomb Threats (Chapter 406).

E. The CSIMT may coordinate emergency planning activities with other local, state and federal
agencies.

202.3.1 EMERGENCY MUTUAL AID SOURCES

A. The Department is a member agency of the North Central Emergency Response
Team (NCERT), a law enforcement mutual aid system consisting of agencies located in
northcentral Wisconsin, formalized by intergovernmental service agreement. The purpose of
NCERT is to:

(@) Provide extra law enforcement officers and equipment expeditiously (to supplement the
requesting agency's personnel) at the scene of law enforcement emergencies within the
member juridictions, where the needs of an emergency exceeds a member-agency's own
routine capabilites.

(b) Provide automatic and systematic response of law enforcement officers.
(c) Provide for contractual responsibilities and liabilities.
(d) Provide broad area mutual aid coverage.

NCERT has a range of response levels, and may be requested by a supervisor when deemed
necessary to bring a situtation under control. Operating procedures and activation instructions/
guidelines are accessible here:

NCERT Operating Procedures.pdf
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B. The City and this Department recognizes the Marathon County Emergency Response
Plan (ERP) overseen by the Marathon County Office of Emergency Management (OEM). Per
Wausau Municipal Code 2.64.020, the county emergency management director is designated
and appointed emergency management director for the City. The ERP provides for a strategic
response to emergency situations and assigns specific responsibilities in the event the plan
is activated. The Chief of Police or his designee may request ERP activation depending on
the magnitude and/or type of extraordinary occurrence, including in conjunction with NCERT
activation. The ERP may be activated by contacting the Marathon County 911 Communications
Center, through which the designated OEM officials will be contacted to assess the information/
request, and to determine and coordinate response activities. The Marathon County Emergency
Operations Center (EOC) is located at Wausau City Hall. The ERP is accessible here:

See attachment: Marathon County Emergency Response Plan.pdf

C. Support to law enforcement is also available and provided by the Wisconsin Emergency
Management (WEM), which includes an Emergency Police Services program, to assist and/
or assume coordination of state and local law enforcement activities to ensure the protection
of life and property during emergency situations by providing for a comprehensive program of
emergency procedures, leadership, staffing, equipment and the mobilization of resources (Wis.
Stat. Chapter 323).

The State Emergency Management Plan and additional regional information can be found on
the Wisconsin Department of Military Affairs, Division of Emergency Management website: http://
emergencymanagement.wi.gov/planning/default.asp

202.3.2 EMERGENCY CALL-BACK PROCEDURES

A. When otherwise off-duty personnel are needed to supplement on-duty personnel in the
department's response to an extraordinary occurrence, as determined by the CSIMT, the Bureau
Captains are responsible for notifying Lieutenants under their commands, and will delegate to
Lieutenant(s) call back responsibilities for Officers. Officers called back shall be given instructions
regarding any special equipment or uniform requirements and the location, and time to respond.

B. The following shall be a guideline for levels of call-back:

1. Level 1 Call-Back - shall be a call-back of 20 or less members of the Patrol Bureau for the
incident or event.

2. Level 2 Call-Back - shall be a call back of more than 20 members but less that 50 members
from any Bureau of the Department.

3. Level 3 Call-Back - shall be a call back of more than 50 members and may be from any Bureau
of the Department.

An appropriate number of supervisory personnel shall be called back for each of various levels
of members called back for duty.
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C. The CSIMT may direct all officers on details/assignments to be diverted from that assignment
and to respond to the emergency or any location determined by the CSIMT.

D. The CSIMT during any of these call-back levels may make a determination to place officers
called-back as well as other necessary Department members on 12 hour work shifts as needed
depending on the duration of the incident or event.

E. The CSIMT shall determine if any special teams, vehicles, or personnel from other agencies
are needed for the emergency and faciliate the requests to those agencies. The following are
examples: NCERT, Marathon County Sheriff's Department SWAT, Bomb Squad, Dive Team,
Crisis Negotiation Team; Wisconsin Department of Justice; Wisconsin Emergency Management.

F. The CSIMT shall also determine, if needed, the number of members to be placed on “stand-
by” status. The contingent of personnel placed on “stand-by” status shall be kept in place for relief
purposes, to be used as needed. The personnel on “stand-by” shall be contacted and advised
of the emergency situation. They shall be given specific instructions as to when and where they
may be needed for duty.

G. The CSIMT shall designate the staging areas, both primary and secondary, to which sworn
members will respond, as well as location(s) for members placed on “stand-by” status. The
following locations shall be staging areas and designated primary or secondary depending on the
location of incident or event.

1. Location #1 — Public Safety Building — 515 Grand Avenue
2. Location #2 — Marathon County Sheriff's Department — 500 Forest Street

3. Location #3 - Any other location that may be designated and deemed necessary by the Chief
of Police or designee.

202.3.3 ESTABLISHING A COMMAND POST

In certain emergencies it may be necessary to establish a command post away from the
Department as a location from which to command and direct operations. In such emergencies,
the CSIMT shall designate the location of the command post. In the event of ERP activation,
the Emergency Operations Center (EOC) is located at Wausau City Hall, managed by Marathon
County Emergency Management, and may be the designated command post.

A. The Chief of Police or his designee will designhate an Incident Commander (and those
person(s) who will assume Incident Commander role as relief if needed). The Incident Commander
shall report to the command post, and should take steps to ensure the selected mobilization point
is secure and readily accessible to responding personnel.

B. The Incident Commander shall assess the situation in regard to the initial level of call back
and determine if the level of call back is appropriate for the current circumstances, and request
escalation or de-escalation of the level of call back as needed.
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C. Depending on the magnitude of the event, the Incident Commander should consider organizing
a command post staff, which may include some or all of the following: operations officer,
intelligence officer, personnel and administrative officer, and logistics/equipment officer.

D. The Incident Commander should determine what special vehicles and equipment may be
needed to assist the command post with containing the situation.

202.3.4 COMMUNICATIONS
The Incident Commander shall:

A. Determine through dispatch the appropriate method to facilitate communications between all
personnel responding to the incident/occurrence.

B. Determine if operations need to operate on separate channel(s), and if so, coordinate with
dispatch.

C. Determine though dispatch if additional dispatchers are required to adequately handle the
added communications.

D. Determine primary method of communication for communications between Incident
Commander and Supervisors (i.e. cellular phone).

202.4 PERSONNEL DUTIES AND RESPONSIBILITIES
All members of the department shall be responsible for certain duties and responsibilities in
responding to an extraordinary occurrence:

A. COMMAND STAFF

Members of the department command staff (CSIMT) and/or Incident Commander shall be
responsible for:

1. Formulating a plan of action.
2. ldentifying the scope of the area involved, while identifying any future targets.

3. ldentifying group leaders and designating different areas of disorder (in a civil disturbance
event).

4. Directing available department resources to contain the situation, while monitoring/effecting
arrests when appropriate.

5. Considering affected area security/containment measures to protect uninvolved persons from
being endangered by the event, or the actions of a disorderly group.

6. Keeping Incident Commander informed of all events within containment area.

7. Anticipating and facilitating any needed mutual aid, including for law enforcement/service call
coverage for the city.
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8. Insuring that all supervisors are informed of the nature of the occurrence, any evolutions of
the situation, the mission and objectives, tactics and equipment to be used, the location of the
command post and any arrest processing areas, and the method of communications.

9. Debriefing fellow command staff members who provide relief in the event of a prolonged
situation. Such information should include changing patterns and strengths of the groups (for a civil
disturbance event), any police-related incidents as well as recommendations for strategy changes.

B. LIEUTENANTS

In addition to potential participation in the CSIMT, responsibility of Lieutenants includes:

1. Completing any directed level of personnel call-back.

2. If requested, responding to the command post and assuming command of field operations.
3. If requested, assisting the Incident Commander in the field command post.

4. If requested, organizing department vehicles at the mobilization point.

5. Following orders of the Incident Commander, and delegating assignments to other officers.
6. Maintaining officer assignment lists and providing them to the Incident Commander.

7. Monitoring radio communications for radio discipline and updates from personnel.

8. Relaying orders and directions officers, including but not limited to, the nature of the disorder or
occurrence and the mission to control it, location and telephone number/s of command post and
arrest processing area, identity of participating commanding officers, designation of appropriate
radio call signs and channel(s).

9. Instructing officers on the response/reaction to the incident; and in the event of a disorderly
group, instructions regarding use of force and any guidelines on making arrests.

D. POLICE OFFICERS

1. Officers shall report to the designated location (command post, mobilization point, or any other
locations as designated by the Incident Commander).

2. Officers shall respond with proper uniform and all special equipment designated by their
commanding officer.

3. Officers shall identify radio channel(s) being utilized for the event and maintain proper radio
discipline.

4. Officers shall follow all orders and instructions of all supervisors, including proper response/
reaction to the incident, proper use of force, placement of vehicles, and any guidelines for making
arrests.

5. Officers shall be aware of information disseminated, including the nature of the disorder and
the mission to quell it, the location and telephone numbers of the command post and any arrest
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processing area, the identification of immediate supervisor and other commanding officers, the
outlines of post or area responsibility.

E. SPECIAL TEAMS

Specialized personnel from other agencies (e.g., SWAT, CNT, Bomb Squad, Dive Team, Fire
Department) will frequently be requested to respond/standby/assist in handling extraordinary
occurrences. It will be the Incident Commander's decision, with input from participating special
team leaders/commanders, whether to deploy a particular team. Once the Incident Commander
authorizes deployment, the team leader/commander will be responsible for the tactical or other
specialized portion of the operation. The Incident Commander shall continue supervision of
the command post operation, outer perimeter security and evacuation, and support for any
participating special teams.

202.5 POST-EVENT
For significant events/mobilizations, the CSIMT should designate a member to assemble
documentation of the event, which may include the following:

a. Any pre-event operational plan
b. Dispatch/CAD logs
c. Any personnel assignment logs

d. Accounting of resources used (i.e., number of personnel, vehicles, equipment, supply/expense
records).

e. Incident, arrest, use of force, injury and property damage reports
f. Photographs, audio/video recordings, dispatch records/recordings

g. Media accounts

202.6 EMERGENCY EQUIPMENT INSPECTIONS

To ensure equipment readiness and availability, the Lead Tactical Instructor shall direct/complete
a quarterly inspection of special equipment maintained by the Department for use in responding
to extraordinary occurrences; to include breaching tools, ballistic shields, and ballistic helmets.
Also subject to inspection, a supply of barricades and traffic cones are maintained and stored at
the Dept. of Public Works, an access key for which is maintained in the Patrol Lieutenant's office.

202.7 EMP TRAINING

The Bureau Captains are responsible for emergency response/mobilization planning for
the department. At least annually, the department will engage personnel in emergency
operations training, which may include tabletop or mock exercises based on an extraordinary
occurrence, group debriefing on an actual extraordinary occurrence response, and/or training in
conjunction with other agencies. The department wil ensure at least two current supervisory
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staff members have acquired training in emergency operations management, incident command
system, or similiar training.
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203.1 PURPOSE AND SCOPE

It is the policy of this department to administer a training program that will meet the standards
of federal, state, local and Wisconsin Law Enforcement Standards Board (LESB) training
requirements. It is a priority of this department to provide continuing education and training for the
professional growth and progressive development of its personnel. By doing so, the Department
will ensure its personnel possess the knowledge and skills necessary to provide a professional
level of service that meets the needs of the public.

203.2 PHILOSOPHY

The Department seeks to provide ongoing training and encourages all personnel to participate
in advanced training and formal education on a continual basis. Training is provided within the
confines of funding, requirements of a given assignment, staffing levels and legal mandates.
Whenever reasonably possible, the Department will use courses certified by the LESB or other
regulatory or nationally recognized entities.

203.3 OBJECTIVES
The objectives of the training program are to:

(a) Enhance the level of law enforcement service to the public.
(b) Increase the technical expertise and overall effectiveness of department personnel.
(c) Provide for continued professional development of department personnel.

(d) Assist in compliance with statutes, LESB rules and regulations or policy concerning law
enforcement training.

203.4 TRAINING PLAN

Itis the responsibility of the bureau commanders to develop, review, update and maintain a training
plan and to ensure that mandated basic, in-service and department-required training is completed
by all employees. The plan shall include a systematic and detailed method for recording and
logging of all training for all personnel. While updates and revisions may be made to any portion
of the training plan at any time it is deemed necessary, the bureau commanders shall review
the entire training plan for their respective bureaus on an annual basis. The plan will include
information on curriculum, training material, training facilities, course and student scheduling. The
plan will address the state-required, minimum-mandated training of sworn officers or hiring of non-
sworn employees.

Training listed may be provided in basic training programs. The bureau commanders are
responsible for ensuring members of the Department have been trained as required. For purposes
of LESB reporting obligations, the time period for annual training begins July 1 and ends June 30.
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203.4.1 MANDATED TRAINING

All sworn members shall satisfactorily complete the Wisconsin law enforcement officer preparatory
training or equivalent prior to any assignment in which he/she is allowed to carry a weapon or is
in a position to take enforcement action.

Officers shall complete all training required to maintain their certification as a law enforcement
officer, to include the 24 hours of training required each fiscal year (Wis. Stat. § 165.85). Members
shall also complete National Incident Management System (NIMS) training as appropriate for their
position and rank.

203.4.2 DEPARTMENT TRAINING REQUIREMENTS
Training requirements include, but are not limited to the following:

(a) Emergency Response Plan (supervisors and other appropriate personnel annually),
includes:

1. Familiarization with the Emergency Response Plan and the roles police personnel
will play when the plan is activated.

2. Afull or partial exercise, tabletop or command staff discussion.
(b) CPR/First-aid refresher (every two years).
(c) Firearms training (all sworn employees quarterly).
(d) Defense and arrest tactics (DAAT) (all sworn employees annually).

(e) Prior to the carry of a firearm sworn officers shall receive copies and demonstrate
understanding of all use of force policies.

(f)  All use of force policies (all sworn employees review annually).

(9) Search, seizure and arrest (all sworn employees annually).

203.5 TRAINING NEEDS ASSESSMENT

The bureau commanders will conduct an annual training needs assessment and complete a report
of the training needs, including recommendations from the Patrol Lieutenants. The training needs
assessment report will be provided to the Chief of Police and command staff. Upon review and
approval by the Chief of Police, the needs assessment will form the basis for the training plan for
the following fiscal year.

203.6 TRAINING COMMITTEE
The bureau commanders shall establish a Training Committee, which will serve to assist with
identifying training needs for the Department.

The Training Committee shall be comprised of at least three members, with the senior ranking
member of the committee acting as the chairperson. Members should be selected based on their
abilities in post-incident evaluation and assessing related training needs. The bureau commanders
may remove or replace members of the committee at their discretion.
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The Training Committee should review certain incidents to determine whether training would likely
improve future outcomes or reduce or prevent the recurrence of the undesirable issues related to
the incident. Specific incidents the Training Committee should review include, but are not limited to:

(@)  Any incident involving the death or serious injury of an employee.
(b) Incidents involving a high risk of death, serious injury or civil liability.

(¢) Incidents identified by a supervisor as appropriate to review to identify possible training
needs.

The Training Committee should convene on a regular basis as determined by the Chief of Police
or the authorized designee to review the identified incidents. The committee shall determine
by consensus whether a training need exists and then submit written recommendations of its
findings to the bureau commanders. The recommendation should not identify specific facts of any
incidents, such as identities of employees involved or the date, time and location of the incident,
but should focus on the type of training being recommended.

The bureau commanders will consider the recommendations of the committee and determine
what training should be addressed, taking into consideration the mission of the Department and
available resources.

203.7 TRAINING PROCEDURES

(@) All employees assigned to attend training shall attend as scheduled unless previously
excused by their bureau commander. Excused absences from mandatory training should
be limited to the following:

1. Court appearances
2 Guaranteed vacation
3 Sick leave
4. Physical limitations preventing the employee's participation
5 Emergency situations
(b)  When an employee is unable to attend mandatory training, that employee shall:

1. Notify his/her supervisor as soon as possible but no later than one hour prior to the
start of training. The employee will also notify the instructor or training facility of his/
her absence, as necessary.

2. Make arrangements through his/her supervisor and his/her bureau commander to
attend the required training on an alternate date.

203.8 DAILY TRAINING BULLETINS
The Lexipol Daily Training Bulletins (DTBs) are contained in a web-accessed system that provides
training on the Wausau Police Department Policy Manual and other important topics. Generally,
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one training bulletin is available for each day of the month. However, the number of DTBs may
be adjusted by the Department.

Personnel assigned to participate in DTBs shall only use login credentials assigned to them by the
department. Personnel should not share their password with others and should frequently change
their password to protect the security of the system. After each session, employees should log off
the system to prevent unauthorized access. The content of the DTBs is copyrighted material and
shall not be shared with others outside of the Department.

Employees who are assigned to participate in the DTB program should complete each DTB at the
beginning of their shift or as otherwise directed by their supervisor. Employees should not allow
uncompleted DTBs to build up over time. Personnel may be required to complete DTBs missed
during extended absences (e.g., vacation, medical leave) upon returning to duty. Although the
DTB system can be accessed from any Internet active computer, employees shall only complete
DTBs as part of their on-duty assignment, unless directed otherwise by a supervisor.

Supervisors will be responsible for monitoring the progress of personnel under their command to
ensure compliance with this policy.

203.9 TRAINING RECORDS

The Adminstrative Supervisor, or designee, is responsible for managing and distributing training
records in compliance with the Training Files section in the Personnel Files Policy, and shall update
an employee's training record following participation in training programs. The Adminstrative
Supervisor, or designee, shall maintain records of each training course that the department
administers.

203.10 FIELD TRAINING PROGRAM

The Patrol Captain shall establish a field training program for recruit police officers that is of
sufficient duration to provide for the adequate orientation and training of the new peace officer in
the lawful operations of the Department. The program shall establish procedures for the selection,
appointment and training of Field Training Officers (FTO) and supervisors, the daily evaluation of
recruits participating in the program and the rotation of FTO personnel to provide for the objective
evaluation of recruit performance. See Field Training Officer program policy - 415.

203.11 TRAINING RELEVANT TO PROMOTIONS AND ASSIGNMENTS

The department shall provide for specialized training relevant to the acquired position for newly
promoted or assigned members, to ensure they have the necessary training to perform in the
position. Training may include on-the-job training with supervisor(s) and/or peers of the position,
and training courses on skills and abilities unique to the position.

Within 30 days of begninning duties in the new promotion or assignment, the supervisor or
respective Bureau Captain shall:

@) identify with the member needed/desired specialized training topics to upgrade and/or
maintain the member's capabilities; and
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(b)  ensure selected specialized training commences, or is scheduled/enrolled.

203.12 REMEDIAL TRAINING

In order to maintain performance expectations of members, the department recognizes that some
members may require remedial training to improve skills or knowledge in areas they are deficient.
In circumstances where deficiency has been identified, remedial training provides the member
an opportunity to improve and elevate performance to an acceptable level.

Deficiencies may be identified by:

(@) Performance evaluations

(b) Evaluations during field training

(c) Observations by, or reported to, a supervisor during routine duties

(d) The member's understanding that he/she is not sufficiently skilled in a particular area.

Requests for remedial training (made by a member or his/her supervisor) will be directed to and
evaluated by the supervising Bureau Captain(s). Remedial training may be required upon a
member as directed by the supervising Bureau Captain(s) or supervisor designee. Remedial
training may include (but is not limited to) training with supervisors, tactical instructors, and Field
Training Officers; and/or attending training course(s).

Reasons for requiring remedial training include:

(@ A member consistently demonstrates a lack of skill, knowledge or ability in the performance
of job-related skills.

(b) A member has been disciplined for conduct which may be corrected through remedial
training.

(c) A member is subject to a Performance Improvement Plan.
(d) A member has been absent from his/her position for an extended period of time.

The extent and level of remedial training required may vary (and may be modified during its course)
depending on the nature and extent of the identified deficiency and the member’'s demonstration
of improvement or lack thereof. Remedial training status/progress is to be monitored by the
member’s supervisor and reported to the Bureau Captain(s).

Members directed to remedial training will be informed of the reason for the need for remedial
training, the training goals, and the planned training parameters. Remedial training will commence
as soon as practicable after the need for training has been identified. If the need for the remedial
training presents a serious concern for the safety of the member or others, the supervising Bureau
Captain(s), in consultation with training personnel and the Chief, will consider and may suspend
the duty status of the member until the remedial training is satisfactorily accomplished.

Failure to participate or satisfactorily respond to remedial training may result in disciplinary action
— See Policy 1009, Disciplinary Procedures.
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204.1 PURPOSE AND SCOPE
The purpose of this policy is to establish guidelines for the proper use and application of the

electronic mail (e-mail) system provided by the Department. E-mail is a communication tool
available to employees to enhance efficiency in the performance of job duties.

The Wausau Police Department adheres to the City of Wausau Information Technology Policy,
which is available on the Intranet under the CCDC webpage.
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205.1 PURPOSE AND SCOPE
Administrative communications of this department are governed by the following policies.

205.2 DEPARTMENT E-MAILS

Department E-mails may be issued periodically by the Chief of Police or the authorized designee to
announce and document all promotions, transfers, hiring of new personnel, separations, individual
and group awards and commendations or other changes in status.

205.3 CORRESPONDENCE

To ensure that the letterhead and name of the Department are not misused, all official external
correspondence shall be on department letterhead. Department letterhead may not be used for
personal purposes.

205.4 SURVEYS
All surveys made in the name of the Department shall be authorized by the Chief of Police or the
authorized designee or a Bureau Commander.

205.5 OTHER COMMUNICATIONS

Special Orders and other communications necessary to ensure the effective operation of the
Department shall be issued by the Chief of Police or the authorized designee or a Bureau
Commander.
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206.1 PURPOSE AND SCOPE

The purpose of this policy is to ensure that proper supervision is available to meet the operational
requirements of all shifts. The Department intends to balance the needs of the employee against
its duty and inherent managerial right to flexibility and discretion when assigning personnel. While

balance is desirable, the paramount concern is to meet the operational requirements of the
Department.

206.2 MINIMUM STAFFING LEVELS
Minimum staffing levels should result in the scheduling of at least one Lieutenant during each shift.
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207.1 PURPOSE AND SCOPE

The purpose of this policy is to outline the legal authority for retired and former law enforcement
officers meeting certain criteria to carry concealed weapons and to provide guidelines associated
with the issuance of a firearms qualification certificate to a qualified former Wausau Police
Department officer (Law Enforcement Officer Safety Act Improvements Act of 2010 (LEOSA), 18
USC § 926C; Wis. Stat. § 175.48 et seq.; Wis. Stat. § 941.23).

207.1.1 DEFINITIONS
Definitions related to this policy include:

Certification card - A card complying with Wis. Stat. § 175.49 indicating:

. The card holder has met the standards for qualification established by the Law Enforcement
Standards Board (LESB).

. The qualification was conducted by a certified LESB firearms instructor.
. The type of firearm the qualified former law enforcement officer is certified to carry.
. The date of the qualification and an expiration date of the certification (12 months later).

. A statement that the issued person meets the criteria of a qualified former law enforcement
officer under Wis. Stat. § 175.49.

. The qualified former law enforcement officer’s full name, birth date, residence address,
photograph, physical description (including sex, height and eye color), and the name of our
state.

. A statement that the certification card does not confer any law enforcement authority on
the certification card holder and does not make the holder an employee or agent of this
department.

The certification card may not contain the cardholder’s social security number.

Proof of qualification - State-approved documentation evidencing a person has successfully
completed a handgun qualification course as adopted by the Law Enforcement Standards Board
(LESB) and conducted by a firearms instructor that is LESB-certified.

Qualified former law enforcement officer - An individual who meets the criteria of Wis. Stat.
§ 175.49 in that he/she:

. Separated from this department in good standing as a law enforcement officer.

. Before such separation, was authorized by law to engage in or supervise the prevention,
detection, investigation, prosecution or incarceration of a person for any violation of law and
had statutory powers of arrest while serving as a law enforcement officer.
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. Before such separation, had regular employment as a law enforcement officer for a total
of 10 years or more or, if employed as a law enforcement officer for less than 10 years,
separated from service after any applicable probationary period due to a service-connected
disability as determined by the Department.

. Has not been disqualified to be a law enforcement officer for reasons related to mental
health.
. Has not entered into an agreement upon separation from the Department acknowledging

that he/she is not qualified to receive a firearm qualification certificate for reasons related
to mental health.

. Is not prohibited by federal law from possessing a firearm.

207.2 POLICY
It is the policy of the Wausau Police Department to facilitate compliance with federal and state law
by providing a certification card when appropriate.

207.3 CERTIFICATION CARD

If a qualified former law enforcement officer who was employed by this agency provides the
appropriate proof of qualification, the Department shall provide him/her with a certification card
(Wis. Stat. § 175.49).

Prior to issuance of the certificate, the Department will conduct criminal and local agency
background checks, including a check for convictions, wants or warrants, and any active court
order (TIME/NCIC), to determine if the applicant is prohibited by state or federal law to possess
or carry firearms, and will ensure that all other federal and state statutory requirements, including
those related to firearms qualification, are met.

207.3.1 FEES

The Department may charge a fee to verify eligibility for a certification card or for the renewal of
a certification card. The fee will not exceed the costs the department incurs in verifying eligibility
or for issuing or renewing a certification card (Wis. Stat. § 175.49).

207.3.2 CARD REVOCATION

If the Department becomes aware that a person who was issued a certification card no longer
meets all of the requirements for the card, the Department will send a letter to the cardholder
indicating that he/she is no longer authorized to possess the card, and may not be authorized
under authority of state law to carry a concealed weapon as a former law enforcement officer. The
Department will also request that the card be returned to the agency within a specified period of
time. If the card is not returned, the Department should consult with its attorney to determine what
further action, if any, should be taken.
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207.4 AUTHORITY TO CARRY CONCEALED FIREARM

Qualified former law enforcement officers who meet the applicable requirements and who carry a
current certification card may be authorized to carry a concealed firearm in Wisconsin and other
states (18 USC 8§ 926C; Wis. Stat. § 941.23).

However, it is the sole responsibility of qualified former law enforcement officers who have been
issued an identification card or certification card to be familiar with and follow all related local,
state and federal firearm laws, including:

(8 The Law Enforcement Officers Safety Act Improvements Act of 2010 (18 USC § 926C)

(b) State of Wisconsin concealed weapon laws (Wis. Stat. § 175.48; Wis. Stat. § 175.49; Wis.
Stat. § 941.23)

(c) Self-defense and defense of others (Wis. Stat. § 939.48)

(d) Defense of property and protection against retail theft (Wis. Stat. § 939.49)
(e) Endangering the safety of others by use of a firearm (Wis. Stat. § 941.20)
()  Carrying a firearm in a public building (Wis. Stat. § 941.235)

(g) Carrying a firearm where alcohol beverages are sold and consumed (Wis. Stat. § 941.237;
Wis. Stat. § 941.23; 18 USC § 926C).

In determining whether a former law enforcement officer is legally carrying a concealed firearm,
officers should determine whether the person may be authorized under either federal law or state
law, or both, to carry the concealed weapon.

207.5 PROHIBITION
No former law enforcement officer may be certified to carry a machine gun, a firearm silencer or
a destructive device as defined in 18 USC 8§ 926C and related statutes.

207.6 IDENTIFICATION CARDS

The Department will not require an officer to relinquish his/her photographic identification card
when the officer separates from service with the Wisconsin law enforcement agency unless at
least one of the criteria outlined in Wis. Stat. 8§ 175.48(2) applies.
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Use of Force

300.1 PURPOSE AND SCOPE

In accordance with Wis. Stat. § 66.0511(2), this policy regulates the use of force by officers of
the Wausau Police Department in the performance of their duties and will be made available to
the public upon request. This policy is based upon state law, current professional standards, and
accepted practices.

300.1.1 DEFINITIONS
Definitions related to this policy include:

Active Resistance - Behavior which physically counteracts an officer’s control efforts and which
creates a risk of bodily harm to the officer, subject, and/or other persons.

Defensive and Arrest Tactics (DAAT) - A System of verbalization skills coupled with physical
alternatives.

Deadly force - The intentional use of a firearm or other instrument, the use of which would result
in a high probability of death.

Force - The application of physical technigues or tactics, chemical agents or weapons on another
person. It is not a use of force when a person allows him/herself to be searched, escorted,
handcuffed or restrained.

Intervention Options - An element of Disturbance Resolution in DAAT containing five modes in
which an officer can intervene with a subject.

Objectively Reasonable - The standard by which police use of force is judged. The
reasonableness of an officer's use of force is judged from the perspective of a reasonable officer
on the scene, and its calculus must embody an allowance for the fact that police officers are
often forced to make split-second decisions about the amount of force necessary in a particular
situation.

Passive Resistance - Non-compliant and non-threatening behavior.

Reasonable Force - A physical act by an officer in the performance of duty when it is used
to accomplish a legitimate police objective and the level of force used is objectively reasonable
considering known facts and circumstances at the time of the incident.

300.2 POLICY

The use of force by law enforcement personnel is a matter of critical concern, both to the public
and to the law enforcement community. Officers are involved on a daily basis in numerous and
varied interactions and, when warranted, may use reasonable force in carrying out their duties.

Officers must have an understanding of, and true appreciation for, their authority and limitations.
This is especially true with respect to overcoming resistance while engaged in the performance
of law enforcement duties.
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The Department recognizes and respects the value of all human life and dignity without prejudice
to anyone. Vesting officers with the authority to use reasonable force and to protect the public
welfare requires monitoring, evaluation and a careful balancing of all interests.

300.2.1 DUTY TO INTERCEDE

Any officer present and observing another officer using force that is clearly beyond that which
is objectively reasonable under the circumstances shall, when in a position to do so, intercede
to prevent the use of unreasonable force. An officer who observes another employee use force
that exceeds the degree of force permitted by law should promptly report these observations to
a supervisor.

300.3 USE OF FORCE

The Wausau Police Department adopts the Defensive and Arrest Tactics System. This is a system
designed for all police officers for the primary purpose of self defense. This system includes the
Incident Response and Disturbance Resolution Models which provide general guidelines that
define the degree and type of force to be used in controlling suspects. All Wausau Police Officers
shall be trained and act in accordance with the DAAT system per State Training and Standard
Bureau standards.

An overview of the Defensive and Arrest Tactics System can be found here:
See attachment: Use of Force Guide.pdf

Officers shall use only that amount of force that reasonably appears necessary given the facts
and circumstances perceived by the officer at the time of the event to accomplish a legitimate law
enforcement purpose.

The reasonableness of force will be judged from the perspective of a reasonable officer on the
scene at the time of the incident. Any evaluation of reasonableness must allow for the fact that
officers are often forced to make split-second decisions about the amount of force that reasonably
appears necessary in a particular situation, with limited information and in circumstances that are
tense, uncertain and rapidly evolving.

Given that no policy can realistically predict every possible situation an officer might encounter,
officers are entrusted to use well-reasoned discretion in determining the appropriate use of force
in each incident.

It is also recognized that circumstances may arise in which officers reasonably believe that it
would be impractical or ineffective to use any of the tools, weapons or methods provided by the
Department. Officers may find it more effective or reasonable to improvise their response to rapidly
unfolding conditions that they are confronting. In such circumstances, the use of any improvised
device or method must nonetheless be reasonable and utilized only to the degree that reasonably
appears necessary to accomplish a legitimate law enforcement purpose.
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While the ultimate objective of every law enforcement encounter is to avoid or minimize injury,
nothing in this policy requires an officer to retreat or be exposed to possible physical injury before
applying reasonable force.

300.3.1 FACTORS USED TO DETERMINE WHEN FORCE CAN BE USED
Law enforcement officers may use force legitimately when it is needed to achieve control in five
specific situations:

(@) To achieve and maintain control of resistive subjects.

(b) To detain persons reasonably suspected of criminal behavior.

(c) To make lawful arrests.

(d) To defend themselves or others.

(e) To prevent escape.

When deciding to use force, an officer shall take the following into consideration:

(@) The severity of the alleged crime at issue.

(b)  Whether the suspect poses an imminent threat to the safety of officers and/or others.
(c) Whether the suspect is actively resisting or attempting to evade arrest by flight.
When force is used, the use of force must fit into one of the following categories:

(@) Atrained technique.

(b) A dynamic application of a trained technique (i.e., not quite the classroom model, but as
close to it as possible under the circumstances).

(c) Atechnique not trained, but justifiable under the circumstances.

Additionally, a law enforcement officer making a lawful arrest may command the aid of any person,
and such person shall have the same power as that of the law enforcement officer (Wis. Stat. §
968.07; Wis. Stat. 968.14).

300.3.2 FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE

When determining whether to apply force and evaluating whether an officer has used reasonable
force, a number of factors should be taken into consideration, as time and circumstances permit.
These factors include, but are not limited to:

(@) Immediacy and severity of the threat to officers or others.

(b) The conduct of the individual being confronted, as reasonably perceived by the officer at
the time.

(c) Officer/subject factors (age, size, relative strength, skill level, injuries sustained, level of
exhaustion or fatigue, the number of officers available vs. subjects).

(d) The effects of drugs or alcohol.

(e) Subject's mental state or capacity.
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(H  Proximity of weapons or dangerous improvised devices.

(g) The degree to which the subject has been effectively restrained and his/her ability to resist
despite being restrained.

(h)  The availability of other options and their possible effectiveness.

(i)  Seriousness of the suspected offense or reason for contact with the individual.
()  Training and experience of the officer.

(k) Potential for injury to officers, suspects and others.

(D  Whether the person appears to be resisting, attempting to evade arrest by flight or is
attacking the officer.

(m) The risk and reasonably foreseeable consequences of escape.
(n) Theapparent need forimmediate control of the subject or a prompt resolution of the situation.

(o) Whether the conduct of the individual being confronted no longer reasonably appears to
pose an imminent threat to the officer or others.

(p) Prior contacts with the subject or awareness of any propensity for violence.

(@) Any other exigent circumstances.

300.3.3 KEY RULES FOR USE OF FORCE
The following are important rules officers shall consider when using force:

(&) The purpose for use of force is to gain control in pursuit of a legitimate law enforcement
objective. If verbalization is effective in gaining control, it is always preferable to physical
force.

(b) If the level of force an officer uses is not effective to gain control, the officer may disengage
and/or escalate to a higher level of force.

(c) An officer need not escalate step-by-step through the Intervention Options. As the situation
dictates, an officer may move from any mode to any other if he/she reasonably believes that
a lower level of force would be ineffective.

(d) Once an officer has gained control of a subject, he/she must reduce the level of force to
that needed to maintain control.

(e) Officers should strive to always maintain a position of advantage.

Control is a perception based on an officer's training, experience, and the fact situation.

300.3.4 USE OF FORCE TO SEIZE EVIDENCE

In general, officers may use reasonable force to lawfully seize evidence and to prevent the
destruction of evidence. However, officers are discouraged from using force solely to prevent
a person from swallowing evidence or contraband. In the instance when force is used, officers
should not intentionally use any technique that restricts blood flow to the head, restricts respiration
or which creates a reasonable likelihood that blood flow to the head or respiration would be

Copyright Lexipol, LLC 2017/07/14, All Rights Reserved. Use of Force - 50
Published with permission by Wausau Police Department



Wausau Police Department

Wausau PD Policy Manual

Use of Force

restricted. Officers are encouraged to use techniques and methods taught by the Wausau Police
Department for this specific purpose.

300.4 INTERVENTION OPTIONS
Intervention Options consist of the following 5 modes in which an officer can intervene with a
subject:

(@) Presence

(b) Dialogue

(c) Control Alternatives
(d) Protective Alternatives

(e) Deadly Force

300.5 PRESENCE

Presence reflects the fact that sometimes all that is needed to control a situation is the presence of
an officer. The purpose of this mode is to "present a visible display of authority." Much as drivers
are careful not to exceed the speed limit when they share the road with a marked squad, the
simple presence of an officer in uniform or otherwise identified is sometimes enough to prevent
people from starting or continuing to behave aggressively or otherwise create a disturbance.

300.6 DIALOGUE

Dialogue covers the range of tactical communication from very low-level questioning to very
directive commands. The purpose of dialogue is to persuade subjects to comply with an officer's
lawful directives. If communication is ineffective and an officer encounters danger, an over-riding
concern, No progress, or a threat of escape, the officer should consider taking action to accomplish
the lawful objective by using a level of force that is objectively reasonable.

300.7 CONTROL ALTERNATIVES

Control Alternatives includes a wide range of tactics and tools for controlling subjects. These
are divided into four groups: escort holds, compliance holds, control devices, and passive
countermeasures. This mode includes both empty-hand techniques such as applying an escort
hold or directing a subject to the ground and tools such as Oleoresin Capsicum (OC) spray,
commonly called “pepper spray,” and electronic control devices (ECDs) (also known as Conducted
Energy Devices (CEDs)). The common thread is that all these tactics and tools are used to control
subjects who are resisting or threatening to resist.

While the overall purpose of Control Alternatives is to overcome passive resistance, active
resistance, or their threats, the use of OC, ECDs, and passive countermeasures are restricted to
those instances when an officer encounters active resistance or the threat of active resistance.
OC, ECDs, and passive countermeasures shall not be used to overcome passive resistance.
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300.8 PROTECTIVE ALTERNATIVES

Protective Alternatives include tactics and tools to overcome continued active
resistance, assaultive behavior, or their threats. The tactics include focused strikes that disrupt
a subject’s ability to continue to resist or fight, a diffused strike that can cause an immediate—
though temporary—cessation of a subject’s violent behavior and the use of baton strikes to impede
a subject.

300.9 DEADLY FORCE

Deadly Force represents the highest level of force available to law enforcement officers. An officer
may use deadly force to respond to behavior, but only if no other reasonable option is available. In
other words, deadly force is a last resort and the officer must be able to articulate that all options
except deadly force were not viable. Deadly force is the intentional use of a firearm or other
instrument, the use of which would result in a high probability of death.

Use of deadly force is justified in the following circumstances:

(@)  An officer may use deadly force when he/she encounters behavior that he/she reasonably
believes has caused or imminently threatens to cause death or great bodily harm to the
officer or another person or persons.

(b)  An officer may use deadly force to stop a fleeing subject when the officer has probable
cause to believe that the person has committed, or intends to commit, a felony involving the
infliction or threatened infliction of death or great bodily harm, and the officer reasonably
believes that there is an imminent risk of death or great bodily harm to any other person if
the subject is not immediately apprehended. Under such circumstances, a verbal warning
should precede the use of deadly force, where feasible.

Imminent does not mean immediate or instantaneous. An imminent danger may exist even if the
suspect is not at that very moment pointing a weapon at someone. For example, an imminent
danger may exist if an officer reasonably believes any of the following:

(a) The person has a weapon or is attempting to access one and it is reasonable to believe the
person intends to use it against the officer or another.

(b)  The person is capable of causing serious bodily injury or death without a weapon and it is
reasonable to believe the person intends to do so.

It is required that all sworn personnel receive a copy and demonstrate their understanding of this
policy before being authorized to carry any firearm. All sworn personnel shall be provided training
and review of this policy at least annually.

300.9.1 TARGET SPECIFIC DIRECTED FIRE

Target-specific directed fire is an application of deadly force that may be appropriate in certain
limited situations. It is purposeful, controlled, sustained fire directed at a perpetrator who has
caused or imminently threatens to cause death or great bodily harm to you or others, but whom
you may not be able to clearly observe. The purpose of target-specific directed fire is to stop the
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threat when no other reasonable course of action would allow officers to perform a rescue, escape
from danger, or otherwise prevent death or great bodily harm.

300.9.2 SHOOTING AT OR FROM MOVING VEHICLES

Officers should not discharge a firearm from or at a moving vehicle unless the officer reasonably
believes that the occupant(s) of the vehicle are using or are about to use deadly physical force
against the officer or another person.

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle.

300.9.3 WARNING SHOTS

Generally, warning shots or shots fired for the purpose of summoning aid are discouraged and may
not be discharged unless the member reasonably believes that they appear necessary, effective
and reasonably safe.

300.9.4 USE OF VEHICLES - BLOCKADES, BARRIERS, AND RAMMING
The following may only be employed by a police officer if, and only if, the use of deadly force
would be authorized:

(@) The use of blockades or roadblocks constructed by placing obstacles (including but not
limited to police vehicles) of such density and mass upon a roadway that any vehicle colliding
with them would be so severely decelerated that its occupants would likely suffer death or
serious injury.

(b) Ramming of a suspect/evader vehicle by a police vehicle.

(c) Forcing a suspect/evader off the roadway or highway and/or into another object by the use
of a police vehicle.

300.10 REPORTING THE USE OF FORCE

Any use of force by a member of this department shall be documented in an appropriate report,
depending on the nature of the incident. The officer should articulate the factors perceived and
why he/she believed the use of force was reasonable under the circumstances. To collect data
for purposes of training, resource allocation, analysis and related purposes, the Department may
require the completion of additional report forms, as specified in department policy, procedure or
law.

See Policy 301 - Use of Force Review for additional information on reporting and review of use
of force.

300.10.1 NOTIFICATION TO SUPERVISORS
Supervisory notification shall be made as soon as practicable following the application of force in
any of the following circumstances:

(a) The application caused a visible injury.

(b)  The application would lead a reasonable officer to conclude that the individual may have
experienced more than momentary discomfort.
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(c) The individual subjected to the force complained of injury or continuing pain.

(d) The individual indicates intent to pursue litigation.

(e) Any application of the TASER Device or control device.

(f)  Any application of a restraint device other than handcuffs, shackles or belly chains.
(9) The individual subjected to the force was rendered unconscious.

(h)  Anindividual was struck or kicked.

()  Anindividual alleges any of the above has occurred.

300.11 MEDICAL CONSIDERATIONS

Prior to booking or release, medical assistance shall be obtained for any person who exhibits signs
of physical distress, who has sustained visible injury, expresses a complaint of injury or continuing
pain, or who was rendered unconscious. Any individual exhibiting signs of physical distress after
an encounter should be continuously monitored until he/she can be medically assessed.

Based upon the officer’s initial assessment of the nature and extent of the subject’s injuries,
medical assistance may consist of examination by fire personnel, paramedics, hospital staff or
medical staff at the jail. If any such individual refuses medical attention, such a refusal shall be
fully documented in related reports and, whenever practicable, should be withnessed by another
officer and/or medical personnel. If a recording is made of the contact or an interview with the
individual, any refusal should be included in the recording, if possible.

The on-scene supervisor, or if not available, the primary handling officer shall ensure that any
person providing medical care or receiving custody of a person following any use of force is
informed that the person was subjected to force. This notification shall include a description of the
force used and any other circumstances the officer reasonably believes would be potential safety
or medical risks to the subject (e.g., prolonged struggle, extreme agitation, impaired respiration).

Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse
sweating, extraordinary strength beyond their physical characteristics and imperviousness to pain
(sometimes called “excited delirium”), or who require a protracted physical encounter with multiple
officers to be brought under control, may be at an increased risk of sudden death. Calls involving
these persons should be considered medical emergencies. Officers who reasonably suspect a
medical emergency should request medical assistance as soon as practicable and have medical
personnel stage away if appropriate.

Persons who have been sprayed with or otherwise affected by the use of OC should be promptly
provided with clean water to cleanse the affected areas. Those persons who complain of further
severe effects shall be examined by appropriate medical personnel. Generally, if the person does
not visibly improve after 45 minutes or the officer observes other problems, medical assistance
shall be sought.
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300.12 SUPERVISOR RESPONSIBILITIES
When a supervisor is able to respond to an incident in which there has been a reported application
of force, the supervisor is expected to:

(@)

(b)
(€)

(d)

(e)
()
(9)

(h)

Obtain the basic facts from the involved officers. Absent an allegation of misconduct or
excessive force, this will be considered a routine contact in the normal course of duties.

Ensure that any injured parties are examined and treated.

When possible, separately obtain a recorded interview with the subject upon whom force
was applied. If this interview is conducted without the person having voluntarily waived his/
her Miranda rights, the following shall apply:

1.  The content of the interview should not be summarized or included in any related
criminal charges.

2. The fact that a recorded interview was conducted should be documented in a
property or other report.

3.  The recording of the interview should be distinctly marked for retention until all
potential for civil litigation has expired.

Once any initial medical assessment has been completed or first aid has been rendered,
ensure that photographs have been taken of any areas involving visible injury or complaint
of pain, as well as overall photographs of uninjured areas. These photographs should be
retained until all potential for civil litigation has expired.

Identify any witnesses not already included in related reports.
Review and approve all related reports.
Determine if there is any indication that the subject may pursue civil litigation.

1. If there is an indication of potential civil litigation, the supervisor should complete and
route a notification of a potential claim through the appropriate channels.

Evaluate the circumstances surrounding the incident and initiate an administrative
investigation if there is a question of policy non-compliance or if for any reason further
investigation may be appropriate.

In the event that a supervisor is unable to respond to the scene of an incident involving the reported
application of force, the supervisor is still expected to complete as many of the above items as
circumstances permit.

300.13 REVIEW
This policy shall be made available to the public at no charge upon request (Wis. Stat. §
66.0511(2)).
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300.14 TRAINING
Officers will receive periodic training on this policy and demonstrate their knowledge and

understanding.
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301.1 PURPOSE AND SCOPE
This order establishes an internal process for use of force reporting, review, and disposition of

any incident wherein an officer:
(@) Discharges a firearm except in a training situation or for lawful recreational purposes.

(b) Takes an action that results in, or is alleged to have resulted in, injury or death of another
person.

(c) Applies force through the use of a lethal or less lethal weapon.

(d) Applies weaponless physical force at a level of Control Alternatives and/or higher when
following the Intervention Options of Disturbance Resolution as defined under Policy
300 - Use of Force.

This reporting and review process shall be in addition to any other review or investigation that
may be conducted by any outside or multi-agency entity having jurisdiction over the investigation
or evaluation of the use of deadly force.

301.2 POLICY

The Wausau Police Department will objectively evaluate the use of force by its members to ensure
their authority is used lawfully, appropriately and is consistent with training and policy. The system
should help identify trends, improve training, improve safety and maintain agency credibility.

301.3 USE OF FORCE REPORTING
An officer shall complete an Incident Report or Use of Force Report when he/she:

(@) Discharges a firearm except in a training situation or for lawful recreational purposes.
1. Thisincludes directing a firearm at an individual.

(b) Takes an action that results in, or is alleged to have resulted in, injury or death of another
person.

(c) Applies force through the use of a lethal or less lethal weapon.
1. Thisincludes directing a lethal or less lethal weapon at an individual.

(d) Applies weaponless physical force at a level of Control Alternatives and/or higher when
following the Intervention Options of Disturbance Resolution as defined under Policy
300 - Use of Force.

In incidents where more than one officer is involved, the primary involved officer will complete a
report prior to ending his/her tour of duty. If the report cannot be completed by the end of tour
of duty, the officer shall consult with his/her supervisor. Other involved officers may complete
supplemental reports when deemed necessary. Exceptions to the timeliness of reporting would
include officer-involved shootings or when the actions of an officer result in great bodily harm or
the death of another person. Officer-involved shooting and death protocols shall be followed in
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the gathering of statements of involved officers. Additional information can be found in Policy
305 - Officer-Involved Shootings and Deaths.

301.4 REMOVAL FROM LINE DUTY ASSIGNMENT

Any time an employee's actions or use of force result in death or serious physical injury of a
person, the Chief shall assign the involved employee(s) to administrative duties or leave pending
the investigation. An employee may also be assigned to administrative duties or leave pending
the investigation into a complaint of excessive force. Said determinations shall be made at the
discretion of the Chief.

301.5 POST USE OF FORCE REVIEW

The Lead Tactical Instructor or designee will be responsible for reviewing all use of force incidents.
The purpose of this review is to facilitate analysis of use of force to identify trends, training

needs, policy updates, equipment, and/or technical deficiencies. The review may also include an

administrative and legal review of the officer(s)' actions. The Lead Tactical Instructor or designee

will annually submit a summary report of use of force incidents to the Chief of Police.

In addition, the Chief of Police, or the authorized designee, for the same purpose, may convene
a board of review and select board members from the following, as appropriate:

. Commanding officer in the involved member's chain of command.

. Lead Tactical Instructor or department instructor for the type of weapon, device or technique
used.

. A peer officer.

. The senior ranking command representative who is not in the same rank as the involved
employee will serve as chairperson.

At the conclusion of the review, copies of all relevant reports and information will be filed
with the Chief of Police. The Chief will review reports, initiate disciplinary or criminal action
if needed, disseminate reports to relevant personnel and agencies, and establish his/her own
conclusions and recommendations.
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302.1 PURPOSE AND SCOPE
This policy provides guidelines for the use of handcuffs and other restraints during detentions and
arrests.

302.2 POLICY

The Wausau Police Department authorizes the use of restraint devices in accordance with this
policy, the Use of Force Policy and department training. Restraint devices shall not be used to
punish, to display authority or as a show of force.

302.3 USE OF RESTRAINTS
Only members who have successfully completed Wausau Police Department-approved training
on the use of restraint devices described in this policy are authorized to use these devices.

When deciding whether to use any restraint, officers should carefully balance officer safety
concerns with factors that include, but are not limited to:

. The circumstances or crime leading to the arrest.

. The demeanor and behavior of the arrested person.
. The age and health of the person.

. Whether the person is known to be pregnant.

. Whether the person has a hearing or speaking disability. In such cases, consideration should
be given, safety permitting, to handcuffing to the front in order to allow the person to sign
or write notes.

. Whether the person has any other apparent disability.

302.3.1 RESTRAINT OF DETAINEES

Situations may arise where it may be reasonable to restrain an individual who may, after brief
investigation, be released without arrest. Unless arrested, the use of restraints on detainees should
continue only for as long as is reasonably necessary to assure the safety of officers and others.
When deciding whether to remove restraints from a detainee, officers should continuously weigh
the safety interests at hand against the continuing intrusion upon the detainee.

302.3.2 RESTRAINT OF PREGNANT PERSONS

Persons who are known to be pregnant should be restrained in the least restrictive manner that
is effective for officer safety and in no event shall these persons be restrained by the use of leg
irons, waist chains or handcuffs behind the body.

No person who is in labor shall be handcuffed or restrained except in extraordinary circumstances
and only when a supervisor makes an individualized determination that such restraints are
necessary to prevent escape or injury.
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302.3.3 NOTIFICATIONS

Whenever an officer transports a person with the use of restraints other than handcuffs, the officer
shall inform the jail staff upon arrival at the jail that restraints were used. This notification should
include information regarding any other circumstances the officer reasonably believes would
be potential safety concerns or medical risks to the subject (e.g., prolonged struggle, extreme
agitation, impaired respiration) that may have occurred prior to, or during transportation to the jail.

302.4 APPLICATION OF HANDCUFFS OR PLASTIC CUFFS
Handcuffs, including temporary nylon or plastic cuffs, may be used only to restrain a person's
hands to ensure officer safety.

Handcuffing is required in custodial arrests, however it is recognized that situations may exist
when the application of handcuffs or restraint devices is not feasible or reasonable.

In most situations handcuffs should be applied with the hands behind the person's back. When
feasible, handcuffs should be double-locked to prevent tightening, which may cause undue
discomfort or injury to the hands or wrists.

In situations where one pair of handcuffs does not appear sufficient to restrain the individual or may
cause unreasonable discomfort due to the person's size, officers should consider alternatives,
such as using an additional set of handcuffs or multiple plastic cuffs.

Handcuffs should be removed as soon as it is reasonable or after the person has been searched
and is safely confined within a detention facility.

302.5 APPLICATION OF SPIT HOODS/MASKS/SOCKS
Spit hoods/masks/socks are temporary protective devices designed to prevent the wearer from
biting and/or transferring or transmitting fluids (saliva and mucous) to others.

Spit hoods may be placed upon persons in custody when the officer reasonably believes the
person will bite or spit, either on a person or in an inappropriate place. They are generally used
during application of a physical restraint, while the person is restrained, or during or after transport.

Officers utilizing spit hoods should ensure that the spit hood is fastened properly to allow for
adequate ventilation and that the restrained person can breathe normally. Officers should provide
assistance during the movement of restrained individuals due to the potential for impaired or
distorted vision on the part of the individual. Officers should avoid comingling individuals wearing
spit hoods with other detainees.

Spit hoods should not be used in situations where the restrained person is bleeding profusely
from the area around the mouth or nose, or if there are indications that the person has a medical
condition, such as difficulty breathing or vomiting. In such cases, prompt medical care should be
obtained. If the person vomits while wearing a spit hood, the spit hood should be promptly removed
and discarded. Persons who have been sprayed with oleoresin capsicum (OC) spray should be
thoroughly decontaminated including hair, head and clothing prior to application of a spit hood.
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Those who have been placed in a spit hood should be continually monitored and shall not be left
unattended until the spit hood is removed. Spit hoods shall be discarded after each use.

302.6 APPLICATION OF AUXILIARY RESTRAINT DEVICES

Aukxiliary restraint devices include transport belts, waist or belly chains, transportation chains, leg
irons and other similar devices. Auxiliary restraint devices are intended for use during long-term
restraint or transportation. They provide additional security and safety without impeding breathing,
while permitting adequate movement, comfort and mobility.

Only department-authorized devices may be used. Any person in auxiliary restraints should be
monitored as reasonably appears necessary.

302.7 APPLICATION OF LEG RESTRAINT DEVICES

Leg restraints may be used to restrain the legs of a violent or potentially violent person when it is
reasonable to do so during the course of detention, arrest or transportation. Only restraint devices
approved by the Department shall be used.

In determining whether to use the leg restraint, officers should consider:

(@)  Whether the officer or others could be exposed to injury due to the assaultive or resistant
behavior of a suspect.

(b)  Whether it is reasonably necessary to protect the suspect from his/her own actions (e.g.,
hitting his/her head against the interior of the patrol unit, running away from the arresting
officer while handcuffed, kicking at objects or officers).

(c) Whether it is reasonably necessary to avoid damage to property (e.qg., kicking at windows
of the patrol unit).

302.7.1 GUIDELINES FOR USE OF LEG RESTRAINTS
When applying leg restraints the following guidelines should be followed:

(@) If practicable, officers should notify a supervisor of the intent to apply the leg restraint device.
In all cases, a supervisor shall be notified as soon as practicable after the application of the
leg restraint device.

(b)  Once applied, absent a medical or other emergency, restraints should remain in place until
the officer arrives at the jail or other facility or the person no longer reasonably appears to
pose a threat.

(c) Once secured, the person should be placed in a seated or upright position, secured with a
seat belt, and shall not be placed on his/her stomach for an extended period, as this could
reduce the person’s ability to breathe.

(d) The restrained person should be continually monitored by an officer while in the leg restraint.
The officer should ensure that the person does not roll onto and remain on his/her stomach.
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(e) The officer should look for signs of labored breathing and take appropriate steps to relieve
and minimize any obvious factors contributing to this condition.

()  When transported by ambulance/paramedic unit, the restrained person should be
accompanied by an officer when requested by medical personnel. The transporting officer
should describe to medical personnel any unusual behaviors or other circumstances the
officer reasonably believes would be potential safety or medical risks to the subject (e.qg.,
prolonged struggle, extreme agitation, impaired respiration).

302.8 REQUIRED DOCUMENTATION
If an individual is restrained and released without an arrest, the officer shall document the details
of the detention and the need for handcuffs or other restraints.

If an individual is arrested, the use of restraints other than handcuffs shall be documented in the
related report. The officer should include, as appropriate:

(a) The amount of time the suspect was restrained.
(b)  How the suspect was transported and the position of the suspect.
(c) Observations of the suspect’s behavior and any signs of physiological problems.

(d)  Any known or suspected drug use or other medical problems.
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303.1 PURPOSE AND SCOPE
This policy provides guidelines for the use of less lethal weapons and techniques.

303.2 POLICY

In order to control subjects who are engaging in or threatening to engage in passive
resistance, active resistance, or assaultive behavior, the Wausau Police Department authorizes
officers to use Control Alternatives or Protective Alternatives in accordance with the guidelines in
this policy and Policy 300 - Use of Force. In the performance of his/her duties, an officer shall use
only that amount of force that reasonably appears necessary given the facts and circumstances
perceived by the officer at the time of the event to accomplish a legitimate law enforcement
purpose.

303.3 CONTROL ALTERNATIVES

Control Alternatives includes a wide range of tactics and tools for controlling subjects. These
are divided into four groups: escort holds, compliance holds, control devices, and passive
countermeasures. This mode includes both empty-hand techniques such as applying an escort
hold or directing a subject to the ground and tools such as Oleoresin Capsicum (OC) spray,
commonly called “pepper spray,” and electronic control devices (ECDs) (also known as Conducted
Energy Devices (CEDs)). The common thread is that all these tactics and tools are used to control
subjects who are resisting or threatening to resist.

While the overall purpose of Control Alternatives is to overcome passive resistance, active
resistance, or their threats, the use of OC, ECDs, and passive countermeasures are restricted to
those instances when an officer encounters active resistance or the threat of active resistance.
OC, ECDs, and passive countermeasures shall not be used to overcome passive resistance.

303.3.1 ESCORT HOLDS

The goal of escort holds is to safely initiate physical contact. If a subject does not comply with an
officer's verbal directions, he/she can use an escort hold to gain control of the subject, preventing
a physical confrontation. An escort hold also enables an officer to move the subject in a controlled
way—out of a dangerous location, for example.

303.3.2 COMPLIANCE HOLDS

The goal of compliance holds is to overcome passive resistance. Passive resistance occurs when
a subject refuses to comply with a lawful directive from a law enforcement officer, but does not
engage in physical action likely to cause harm to the officer or another person. The tactic of
compliance holds includes two techniques:

(@) Come-along

(b) Pressure Points

Copyright Lexipol, LLC 2017/07/14, All Rights Reserved. Less Lethal Weapons and Techniques -63
Published with permission by Wausau Police Department



Wausau Police Department

Wausau PD Policy Manual

Less Lethal Weapons and Techniques

1.  Mandibular angle (corner of the jaw below the ear)
2. Hypoglossal (beneath the jaw)

Both of these techniques work by creating a temporary sensory overload on the subject, which
allows an officer to establish control. Once control is established, an officer shall reduce the level
of force to that needed to maintain control.

303.3.3 CONTROL DEVICE CONSIDERATIONS

Control devices described in this policy may be carried and used by members of this department
only if the device has been issued by the Department or approved by the Chief of Police or
the authorized designee. Only officers who have successfully completed department-approved
training in the use of any control device are authorized to carry and use the device.

The goal of control devices (OC spray and ECD'’s) is to overcome active resistance or its threat.
Active resistance, unlike passive resistance, involves a subject who is physically counteracting
an officer’s control efforts—under circumstances in which the behavior itself, the environment in
which the behavior occurs, or officer/subject factors create a risk of bodily harm. The criterion of
active resistance or its threat means that in general, control devices would not be appropriate to
use against verbal aggression, against people who are running away, against children and older
persons, and against persons engaged in peaceful civil disobedience—unless reasonably justified
by the circumstances covered in Approach Considerations.

Verbal aggression occurs when a suspect is being argumentative, and/or confrontational with
an officer. While this behavior alone can be difficult for an officer to deal with, Professional
Communication skills are the preferred method. However, if arbitration is unsuccessful (REACT),
and an officer/subject factor comparison dictates lesser levels of force would be ineffective, then
a control device could be a viable alternative.

Before deploying a control device during a foot pursuit, the officer should consider, “What will the
suspect force me to do when | catch him/her?” If the subject would force the officer to decentralize
him/her during initial physical contact, using an ECD might be a better choice, as the risk of injury
to the officer and subject would be less with an ECD as opposed to a passive countermeasure.
On the other hand, if the officer does not think the subject would require him/her to immediately
take the subject to the ground, then an ECD would probably not be the best choice. In that case
an officer could safely respond with a lower level of force.

Officers making use of force decisions involving children, older persons, or females who are
known to be pregnant should consider the following when deciding if a control device is a viable
alternative: What is my alternative force option and does it increase the propensity of injury? If the
alternative creates a higher risk of injury, then a control device is a very viable alternative.

In situations involving peaceful civil disobedience, officers may need to remove demonstrators
from an area. If the protestors actively resist officers’ attempts to remove them, a control device
may be appropriate. If the subjects are displaying passive resistance only, compliance holds or
pressure points would normally be the preferred choice.
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303.3.4 TRAINING FOR CONTROL DEVICES

The Lead Tactical Instructor shall ensure that all personnel who are authorized to carry a control
device have been properly trained and certified to carry the specific control device and are
retrained or recertified as necessary.

(a) Proficiency training shall be monitored and documented by a certified, control-device
weapons or tactics instructor.

(b)  Alltraining and proficiency for control devices will be documented in the officer’s training file.

(c) Officers who fail to demonstrate proficiency with the control device or knowledge of this
agency's Use of Force Policy will be provided remedial training. If an officer cannot
demonstrate proficiency with a control device or knowledge of this agency’s Use of Force
Policy after remedial training, the officer will be restricted from carrying the control device
and may be subject to discipline.

303.3.5 OLEORESIN CAPSICUM (OC) SPRAY

The goal for using OC spray is to overcome active resistance or its threat. OC spray (also called
"pepper spray") works by creating in the subject a variety of physical effects that may result in
confusion and disorientation, thus disrupting the subject's ability to resist or continue to resist. All
uniformed officers, trained in the use of OC, will be issued and required to carry OC aerosol while
on duty. This rule shall not apply to administrative personnel and other officers assigned to plain
clothes duties within the police department.

When deciding to use OC spray, an officer shall:

(&) Use itin accordance with the training provided by the Wausau Police Department, which is
consistent with standards set by the Wisconsin Training and Standards Bureau.

(b) Consider the potential for cross-contamination to the user, other officers, and bystanders.

(c) Refrain from use if it appears children less than two years of age are in the area that would
be contaminated.

When OC spray has been used, an officer shall:

(@) Use Professional Communication skills to calm and reassure the subject, who may feel quite
panicked.

(b) Ask the subject if he/she is wearing contact lenses, and if so, allow him/her to remove them.
(c) If the subject is wet with OC, dry him or her before transporting.

(d) Encourage the subject to open his or her eyes and blink. This will encourage tearing, which
will help wash out the OC.

(e) If possible, remove the subject to fresh air, and face him or her into the wind.

() Rinse the subject's face and eyes with cool water, preferably from a running tap or hose.
Dipping the face into standing water will contaminate the water and result in re-exposure.
Advise the subject not to rub his or her eyes.
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(g) If available, use (non-lotion) soap and water to remove the resin from the skin, but do not
use salves, creams, or lotions. These will trap the OC against the skin.

(h) Seek medical assistance under any of these circumstances:

1. If the subject requests it.
2. If symptoms do not visibly improve after 45 minutes.
3. If you observe any other problem or feel that medical assistance is warranted.

303.3.6 ELECTRONIC CONTROL DEVICES
See Policy 304 - Conducted Energy Device.

303.3.7 PASSIVE COUNTERMEASURES

The goal of passive countermeasures is to decentralize a subject—in other words, to direct a
subject to the ground. It is appropriate to use passive countermeasures if an officer reasonably
believes that he/she will be unable to achieve control with the subject standing. For example, a
subject continues to violently resist, even while the officer applies a come-along, preventing the
officer from achieving control and applying handcuffs.

This tactic includes four techniques:

(@) Secure-the-Head Decentralization
(b) Hug-Yourself Decentralization

(c) Lower-Your-Center Decentralization
(d)  Pull-In/Push-Down Decentralization

Decentralizations may be needed in a variety of situations and from a variety of positions. Although
only four techniques are taught as part of the DAAT system, other techniques may be needed
and justified in dynamically evolving confrontations. Any decentralization technique used however,
must allow an officer to follow these critical guidelines to minimize the chance of injury to the
subject:

(@) Protect the subject's head and neck as much as possible.
(b) Control the speed of the subject’'s descent.

Once the subject is decentralized, the officer shall take appropriate action: either stabilize the
subject on the ground and handcuff, or disengage and/or escalate.

303.4 PROTECTIVE ALTERNATIVES

Protective Alternatives include tactics and tools to overcome continued active
resistance, assaultive behavior, or their threats. The tactics include focused strikes that disrupt
a subject’s ability to continue to resist or fight, a diffused strike that can cause an immediate—
though temporary—cessation of a subject’s violent behavior and the use of baton strikes to impede
a subject. Continued resistance means that an individual is maintaining a level of counteractive
behavior that is not controlled with the officer’s current level of force. Assaultive behavior occurs
when an individual's direct actions generate bodily harm to the officer(s) and/or another person(s).
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303.4.1 ACTIVE COUNTERMEASURES

The goal of active countermeasures is to create a temporary dysfunction of an actively resistive or
assaultive subject. In essence the officer is interrupting the subject's ability to resist, enabling the
officer to direct the subject to the ground for stabilization, handcuffing, and other follow-through
procedures.

Active Countermeasures include:

(@) Vertical Stuns
(b) Focused Strikes

303.4.2 INCAPACITATING TECHNIQUES

The goal of incapacitating techniques is to cause the immediate, temporary cessation of violent
behavior. One such technique is taught in the DAAT system: the Diffused Strike. Like the Vertical
Stun, the Diffused Strike disrupts nerve impulses to the brain. Unlike the Vertical Stun, however,
the effect is usually greater, rendering the subject temporarily unconscious.

303.4.3 INTERMEDIATE WEAPON

The goal of using intermediate weapons is to impede a subject, preventing him or her from
continuing resistive, assaultive, or otherwise dangerous behavior. Intermediate weapons include
a variety of impact and other weapons designed to impede subjects. The intermediate weapon
included in the DAAT program is the straight baton. The baton—either a wood or plastic fixed-
length baton or a metal expandable baton—is an impact weapon.

The appropriate target areas for baton strikes are the lower abdominal area (Baton Jab) and the
knee and elbow area (Angle Strike and Angle-Cross Strike). The intentional use of a baton to
strike the head of a subject carries with it a high propensity for serious injury or death. Therefore,
although use of the baton is not classified as deadly force, an intentional strike to the head could
be considered excessive force unless special circumstances justified it.

303.5 PROHIBITED TECHNIQUES

The use of neck restraints as a less lethal techinque by personnel of the Wausau Police
Department is prohibited. This prohibition would not apply to situations where a subject causes, or
imminently threatens to cause, death or great bodily harm to the officer.

303.6 RESPONSIBILITIES

303.6.1 LEAD TACTICAL INSTRUCTOR RESPONSIBILITIES

The Lead Tactical Instructor or their designee shall control the inventory and issuance of all less
lethal weapons and shall ensure that all damaged, inoperative, outdated or expended weapons
or munitions are properly disposed of, repaired or replaced.

Every less lethal weapon will be periodically inspected by the Lead Tactical Instructor or the
designated instructor for a particular control device. The inspection shall be documented.
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303.6.2 USER RESPONSIBILITIES
All normal maintenance, charging or cleaning shall remain the responsibility of personnel using

the various devices.

Any damaged, inoperative, outdated or expended control devices or munitions, along with
documentation explaining the cause of the damage, shall be returned to the Lead Tactical
Instructor for disposition. Damage to City property forms shall also be prepared and forwarded
through the chain of command, when appropriate, explaining the cause of damage.

303.7 REPORTING USE OF CONTROL DEVICES AND TECHNIQUES

Any application of a less lethal weapon or technique listed in this policy shall be documented in
the related incident report and reported pursuant to the Use of Force Policy and Use of Force
Reporting and Review Palicy.

303.8 TRAINING
At least biennially, training for less lethal weapons and techniques shall occur for employees
authorized to use such weapons.
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304.1 PURPOSE AND SCOPE
This policy provides guidelines for the issuance and use of TASER®s.

304.2 POLICY

The TASER Device is intended to control an individual who is actively resisting or threatening
active resistance , while minimizing the risk of serious injury. The appropriate use of such a device
should result in fewer serious injuries to officers and suspects.

304.3 ISSUANCE AND CARRYING TASER DEVICES
Only members who have successfully completed department-approved training may be issued
and carry the TASER Device.

TASER Devices are issued for use during a member's current shift. Upon completion of a shift,
Officers are required to return the device to the department's inventory.

Officers shall only use the TASER Device and cartridges that have been issued by the Department.
Uniformed officers who have been issued the TASER Device shall wear the device in an approved
holster on their person.

For all members carrying a TASER, the TASER shall be holstered in a position not immediately
adjacent to his/her firearm.

Members carrying the TASER Device should perform a spark test on the unit prior to every shift.

All TASER Devices shall be clearly and distinctly marked to differentiate them from the duty
weapon and any other device.

Officers shall be responsible for ensuring that their TASER Device is in good working order.

Officers should not hold both a firearm and the TASER Device at the same time.

304.4 VERBAL AND VISUAL WARNINGS

A verbal warning of the intended use of the TASER Device should precede its application,
unless it would otherwise endanger the safety of officers or when it is not practicable due to the
circumstances. The purpose of the warning is to:

(@) Provide the individual with a reasonable opportunity to voluntarily comply.

(b)  Provide other officers and individuals with a warning that the TASER Device may be
deployed.

If, after a verbal warning, an individual is unwilling to voluntarily comply with an officer's lawful
orders and it appears both reasonable and feasible under the circumstances, the officer may, but
is not required to, display the laser in a further attempt to gain compliance prior to the application
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of the TASER Device. The aiming laser should never be intentionally directed into the eyes of
another as it may permanently impair his/her vision.

The fact that a verbal or other warning was given or the reasons it was not given shall be
documented by the officer deploying the TASER Device in the related report.

304.5 USE OF THE TASER DEVICE

The TASER Device has limitations and restrictions requiring consideration before its use. The
TASER Device should only be used when its operator can safely approach the subject within the
operational range of the device. Although the TASER Device is generally effective in controlling
most individuals, officers should be aware that the device may not achieve the intended results
and be prepared with other options.

304.5.1 APPLICATION OF THE TASER DEVICE

The TASER Device may be used in any of the following circumstances, when the circumstances
perceived by the officer at the time indicate that such application is reasonably necessary to control
a person:

(@) The subject is actively resisting.

(b) The subject has demonstrated, by words or action, an intention to actively resist, and
reasonably appears to present the potential to harm officers, him/herself or others.

Mere flight from a pursuing officer, without other known circumstances or factors, is not good
cause for the use of the TASER Device to apprehend an individual.

304.5.2 SPECIAL DEPLOYMENT CONSIDERATIONS

The use of the TASER Device on certain individuals should generally be avoided unless the totality
of the circumstances indicates that other available options reasonably appear ineffective or would
present a greater danger to the officer, the subject or others, and the officer reasonably believes
that the need to control the individual outweighs the risk of using the device. This includes:

(@) Individuals who are known to be pregnant.
(b) Individuals who are at the extremes of age (young or old) or physically disabled.
(c) Individuals who are handcuffed or otherwise restrained.

(@) Individuals who have been recently sprayed with a flammable chemical agent or who
are otherwise in close proximity to any known combustible vapor or flammable material,
including alcohol-based oleoresin capsicum (OC) spray.

(b) Individuals whose position or activity may result in collateral injury (e.g., falls from height,
operating vehicles).

Because the application of the TASER Device in the drive-stun mode (i.e., direct contact without
probes) relies primarily on pain compliance, the use of the drive-stun mode generally should be
limited to supplementing the probe-mode to complete the circuit, or as a distraction technique
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to gain separation between officers and the subject, thereby giving officers time and distance to
consider other force options or actions.

The TASER Device shall not be used to psychologically torment, elicit statements or to punish
any individual.

304.5.3 TARGETING CONSIDERATIONS

Reasonable efforts should be made to target lower center mass and avoid the head, neck, chest
and groin. If the dynamics of a situation or officer safety do not permit the officer to limit the
application of the TASER Device probes to a precise target area, officers should monitor the
condition of the subject if one or more probes strikes the head, neck, chest or groin until the subject
is examined by paramedics or other medical personnel.

304.5.4 MULTIPLE APPLICATIONS OF THE TASER DEVICE

Officers should apply the TASER Device for only one standard cycle and then evaluate the
situation before applying any subsequent cycles. Multiple applications of the TASER Device
against a single individual are generally not recommended and should be avoided unless the
officer reasonably believes that the need to control the individual outweighs the potentially
increased risk posed by multiple applications.

If the first application of the TASER Device appears to be ineffective in gaining control of an
individual, the officer should consider certain factors before additional applications of the TASER
Device, including:

(@ Whether the probes are making proper contact.

(b)  Whether the individual has the ability and has been given a reasonable opportunity to
comply.

(c) Whether verbal commands, other options or tactics may be more effective.

Officers should generally not intentionally apply more than one TASER Device at a time against
a single subject.

304.5.5 ACTIONS FOLLOWING DEPLOYMENTS
Officers shall notify a supervisor of all TASER Device discharges.

If, after the discharge of a TASER, the subject claims injury, is visibly injured, or requires medical
attention, the confetti tags and the expended cartridge, along with both probes and wires, should
be collected and submitted into evidence. The cartridge serial number should be documented in
the report and on the evidence paperwork. If feasible, Officers should photograph probe impact
areas when medical treatment is needed or requested.

304.5.6 DANGEROUS ANIMALS

The TASER Device may be deployed against an animal as part of a plan to deal with a potentially
dangerous animal, such as a dog, if the animal reasonably appears to pose an imminent threat to
human safety and alternative methods are not reasonably available or would likely be ineffective.
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304.5.7 OFF-DUTY CONSIDERATIONS
Officers are not authorized to carry department TASER Devices while off-duty.

Officers assigned department TASERS who are authorized to take them home, shall ensure that
TASER Devices are secured while in their homes, vehicles or any other area under their control,
in a manner that will keep the device inaccessible to others.

304.6 DOCUMENTATION

Officers shall document all TASER Device discharges in the related arrest/crime report and the
TASER will be turned into the Patrol Lieutenant for downloading. Notification shall also be made
to a supervisor in compliance with the Use of Force Policy. Unintentional discharges, pointing the
device at a person, laser activation and arcing the device will also be documented in a report or
on a Use of Force report form.

304.6.1 REPORTS

The officer should include the following in the arrest/crime report:

(@) Identification of all personnel firing TASER Devices.

(b) Identification of all witnesses.

(c) Medical care provided to the subject.

(d) Observations of the subject's physical and physiological actions.

(e)  Any known or suspected drug use, intoxication or other medical problems.

304.7 MEDICAL TREATMENT

Officers deploying a TASER Device will, as soon as practical and safe, remove the probes from
the subject consistent with their training. Officers will not remove TASER Device probes if they
are lodged in a sensitive area (e.g., groin, female breast, head, face, neck). Used TASER Device

probes shall be treated as a sharps biohazard, similar to a used hypodermic needle, and handled
appropriately. Universal precautions should be taken.

All persons who have been struck by TASER Device probes or who have been subjected to
the electric discharge of the device shall be assessed by the Officers on scene prior to booking.
Additionally, any such individual who falls under any of the following categories should, as soon
as practicable, be examined by paramedics or other qualified medical personnel:

(a) The person may be pregnant.
(b)  The person reasonably appears to be in need of medical attention.

(c) The TASER Device probes are lodged in a sensitive area (e.g., groin, female breast, head,
face, neck).

(d) The person requests medical treatment.

(e) Any individual who is exposed to multiple or prolonged applications (i.e., more than 15
seconds).
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If any individual refuses medical attention, such a refusal should be witnessed by another officer
and/or medical personnel and shall be fully documented in related reports. If an audio recording is
made of the contact or an interview with the individual, any refusal should be included, if possible.

The transporting officer shall inform any person providing medical care or receiving custody that
the individual has been subjected to the application of the TASER Device.

304.8 SUPERVISOR RESPONSIBILITIES

A supervisor shall review each incident when a TASER Device was deployed (not including
daily testing). The device's onboard memory should be downloaded through the data port by a
supervisor or the Lead Tactical Instructor and saved with the related arrest/crime report.

304.9 TRAINING

Personnel who are authorized to carry the TASER Device shall be permitted to do so only after
successfully completing the initial department-approved training. Any personnel who have not
carried the TASER Device as a part of their assignment for a period of six months or more shall
be recertified by a department-approved TASER Device instructor prior to again carrying or using
the device.

The Lead Tactical Instructor is responsible for ensuring that all members who carry TASER
Devices have received initial and annual proficiency training. Periodic audits should be used for
verification. A reassessment of an officer’s knowledge and/or practical skill may be required at
any time if deemed appropriate by the Lead Tactical Instructor . All training and proficiency for
TASER Devices will be documented in the officer’s training file.

Command staff, supervisors and investigators should receive TASER Device training as
appropriate for the investigations they conduct and review.

Officers who do not carry TASER Devices should receive training that is sufficient to familiarize
them with the device and with working with officers who use the device.

Application of TASER Devices during training could result in injury to personnel and should not
be mandatory for certification.

The Lead Tactical Instructor should ensure that all training includes:
(@)  Areview of this policy.
(b) A review of the Use of Force Policy.

(c) Performing weak-hand draws or cross-draws to reduce the possibility of unintentionally
drawing and firing a firearm.

(d) Target area considerations, to include techniques or options to reduce the unintentional
application of probes near the head, neck, chest and groin.
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(e) Handcuffing a subject during the application of the TASER Device and transitioning to other
force options.

(f)  De-escalation techniques.

(9) Restraint techniques that do not impair respiration following the application of the TASER
Device.
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305.1 PURPOSE AND SCOPE

The purpose of this policy is to establish guidelines and procedures for the investigation of an
incident in which a person is injured or dies as the result of an officer-involved shooting or dies as
a result of other action or omission of an officer while on-duty or off-duty but performing activities
that are within the scope of the officer’s duties (Wis. Stat. § 175.47).

In other incidents not covered by this policy, the Chief of Police may decide that the investigation
will follow the process provided in this policy.

305.2 POLICY
The policy of the Wausau Police Department is to ensure that officer-involved shootings and

deaths are investigated in a thorough, fair and impartial manner.

305.3 TYPES OF INVESTIGATIONS
Officer-involved shootings and deaths involve several separate investigations. The investigations

may include:

. A criminal investigation of the suspect’s actions.

. An investigation of the involved officer’s actions.

. An administrative investigation as to policy compliance by involved officers.
. A civil investigation to determine potential liability.

Criminal investigations and administrative investigations shall be independent from one another.

Department personnel conducting the an administrative investigation will not be involved in the
criminal investigation and will not discuss their findings with personnel involved with the criminal
investigation.

305.4 CONTROL OF INVESTIGATIONS

Investigators from surrounding agencies may be assigned to work on the criminal investigation of
officer-involved shootings and deaths. This may include at least one investigator from the agency
that employs the involved officer.

Jurisdiction is determined by the location of the shooting or death and the agency employing the
involved officer. The following scenarios outline the jurisdictional responsibilities for investigating
officer-involved shootings and deaths.

305.4.1 CRIMINAL INVESTIGATION OF SUSPECT ACTIONS

The investigation of any possible criminal conduct by the suspect is controlled by the agency in
whose jurisdiction the suspect’'s crime occurred. For example, the Wausau Police Department
would control the investigation if the suspect’s crime occurred in Wausau.
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If multiple crimes have been committed in multiple jurisdictions, identification of the agency that
will control the investigation may be reached in the same way as with any other crime. The
investigation may be conducted by the agency in control of the criminal investigation of the involved
officer, at the discretion of the Chief of Police and with concurrence from the other agency.

305.4.2 INVESTIGATION OF OFFICER ACTIONS

The control of the investigation into the involved officer's conduct during the incident will be
determined by the employing agency’s protocol. When an officer from this department is involved,
the criminal investigation will be handled according to the Investigation section of this policy.

Requests made of this department to investigate a shooting or death involving an outside agency’s
officer shall be referred to the Chief of Police or the authorized designee for approval.

305.4.3 ADMINISTRATIVE AND CIVIL INVESTIGATION
Regardless of where the incident occurs, the administrative and civil investigation of each involved
officer is controlled by the respective employing agency.

305.5 INVESTIGATION PROCESS
The following procedures are guidelines used in the investigation of an officer-involved shooting
or death.

305.5.1 UNINVOLVED OFFICER RESPONSIBILITIES

Upon arrival at the scene of an officer-involved shooting or death, the first uninvolved WPD officer
will be the officer-in-charge and will assume the responsibilities of a supervisor until properly
relieved. This officer and any assisting uninvolved officers, should, as appropriate:

(a)  Secure the scene and identify and eliminate hazards for all those involved.

(b) Take reasonable steps to obtain emergency medical attention for injured individuals.
(c) Request additional resources from the Department or other agencies.

(d) Coordinate a perimeter or pursuit of suspects.

(e) Check for injured persons and evacuate as needed.

(f)  Brief the supervisor upon arrival.

305.5.2 SUPERVISOR RESPONSIBILITIES

Upon arrival at the scene, the first uninvolved WPD supervisor should ensure completion of the
duties as outlined above, plus:

(@) Attempt to obtain a brief overview of the situation from any uninvolved officers.

1. In the event that there are no uninvolved officers who can supply adequate overview,
the supervisor should attempt to obtain a brief voluntary overview from one involved
officer.
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(b)

(©)

(d)

(€)

(f)

(9)

If necessary, the supervisor may administratively order any WPD officer to immediately
provide public safety information necessary to secure the scene, identify injured parties and
pursue suspects.

1. Public safety information shall be limited to such things as outstanding suspect
information, number and direction of any shots fired, perimeter of the incident scene,
identity of known or potential withesses and any other pertinent information.

2.  The initial on-scene supervisor should not attempt to order any involved officer to
provide any information other than public safety information.

Provide all available information to the Patrol Lieutenant and Dispatch. If feasible, sensitive
information should be communicated over secure networks.

Take command of and secure the incident scene with additional WPD members until
properly relieved by another supervisor or other assigned personnel or investigator.

As soon as practicable, ensure that involved officers are transported (separately, if feasible)
to a suitable location for further direction.

Each involved WPD officer should be given an administrative order not to discuss the
incident with other involved officers or WPD members pending further direction from a
supervisor.

If the incident involved discharge of the officer's firearm(s), all firearms, plus ammunition,
at the disposal of the involved officer at the time of the shooting incident shall be taken for
evidentiary purposes. The supervisor shall take custody of the firearm(s) and ammunition in
a discrete manner. When an involved officer’'s weapon is taken or left at the scene for other
than officer-safety reasons (e.g., evidence), he/she should be provided with a comparable
replacement weapon and ammunition.

305.5.3 PATROL LIEUTENANT RESPONSIBILITIES

Upon learning of an officer-involved shooting or death, the Patrol Lieutenant shall be responsible
for coordinating all aspects of the incident until he/she is relieved by the Chief of Police or a Bureau
Commander.

All outside inquiries about the incident shall be directed to the Patrol Lieutenant.

305.5.4 NOTIFICATIONS
The following persons shall be notified as soon as practicable:

Chief of Police

Bureau Captains

District Attorney's Office

OIS team / Outside agency investigators
Psychological/peer support personnel
Chaplain

Medical Examiner (if necessary)
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. Involved officer's agency representative (if requested)

305.5.5 INVOLVED OFFICERS
The following shall be considered for the involved officer:

(@ Any request for legal representation will be accommodated (Wis. Stat. § 164.02(1)(b)).

1. Involved WPD officers shall not be permitted to meet collectively or in a group with
an attorney or any representative prior to providing a formal interview or report.

2. Requests from involved non-WPD officers should be referred to their employing
agency.

(b) Discussions with licensed attorneys will be considered privileged as attorney-client
communications.

(c) Discussions with agency representatives will be privileged only as to the discussion of non-
criminal information.

(d) A licensed psychotherapist shall be provided by the Department to each
involved WPD officer. A licensed psychotherapist may also be provided to any other
affected WPD members, upon request.

1. Interviews with a licensed psychotherapist will be considered privileged.

2.  An interview or session with a licensed psychotherapist may take place prior to
the member providing a formal interview or report. However, involved members
shall not be permitted to consult or meet collectively or in a group with a licensed
psychotherapist prior to providing a formal interview or report.

3. A separate fitness-for-duty exam may also be required (see the Fitness for Duty
Policy).

(e) Although the Department will honor the sensitivity of communications with peer counselors,
there is no legal privilege to such communications. Peer counselors are cautioned against
discussing the facts of any incident with an involved or witness officer.

Care should be taken to preserve the integrity of any physical evidence present on the involved
officer's equipment or clothing, such as blood or fingerprints, until investigators or lab personnel
can properly retrieve it.

Each involved WPD officer shall be given reasonable paid administrative leave following an officer-
involved shooting or death. It shall be the responsibility of the Patrol Lieutenant to make schedule
adjustments to accommodate such leave.

The Department will make effort to provide or make available secondary psychological services
for the involved officer(s), and/or the officer’s family.

(&) The purpose of this service will be to allow the officer to express his/her feelings and to deal
with the moral/ethical and/or psychological aftereffects of the incident.

(b) The purpose of attempting to provide or make available this service to the family of the officer
is to provide the officer and family with a source of professional consultation to aid them in
dealing with the potential moral, ethical, and/or psychological aftereffects of the incident.
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(c) Aftercare psychological services for the officer and his/her family, outside of the fit-for-duty
session(s) conducted by a mental health specialist, shall not be related to any Department
investigation of the incident. The counseling sessions will remain protected by the privileged
physician-patient relationship and no reports of the sessions or information discussed will
be filed with the Department.

305.5.6 PEER OFFICER / MAST

In the event of an officer-involved shooting or death, after the involved officer(s) is removed from
the scene, a peer (uninvolved) support officer should be assigned to accompany each involved
officer. The Marathon Area Support Team (MAST) should be contacted to provide a peer support
officer(s). The involved officer(s) will not be held or isolated in any area without a peer support
officer. In general, the involved officer(s) should not be placed in the rear seat of a squad car.

305.6 CRIMINAL INVESTIGATION

The District Attorney's Office is responsible for the criminal investigation into the circumstances of
any officer-involved shooting or death. In the event of a death, the investigation must be conducted
by no less than two investigators, one of whom is the lead investigator and neither of whom is
employed by the WPD (Wis. Stat. § 175.47(3)(a)).

If the officer-involved death being investigated is traffic-related, the investigation must include the
use of a crash reconstruction unit from a law enforcement agency separate from WPD (Wis. Stat.
§ 175.47(3)(b)).

Once public safety issues have been addressed, criminal investigators should be given the
opportunity to obtain a voluntary statement from involved officers and to complete their interviews.
The following shall be considered for the involved officer:

(@ WPD supervisors and Bureau Captains personnel should not participate directly in any
voluntary interview of WPD officers. This will not prohibit such personnel from monitoring
interviews or providing the criminal investigators with topics for inquiry.

(b) If requested, any involved officer will be afforded the opportunity to consult individually
with a representative of his/her choosing or an attorney prior to speaking with criminal
investigators. However, in order to maintain the integrity of each involved officer's statement,
involved officers shall not consult or meet with a representative or an attorney collectively
or in groups prior to being interviewed.

(c) Prior to making a statement, the officer(s) will be allowed at least 48 hours after the
incident (and two full sleep/wake cycles) and will be advised of their legal right to seek
counsel.

(d) The officer(s) involved in the incident will be allowed an opportunity to participate in a
controlled walk-through of the scene of the incident and view any available video of the
incident before making a formal statement.

(e) Any voluntary statement provided by an involved officer will be made available for
inclusion in any related investigation, including administrative investigations. However, no
administratively coerced statement will be provided to any criminal investigators unless the
officer consents.
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305.6.1 REPORTS BY INVOLVED WPD OFFICERS

In the event that suspects remain outstanding or subject to prosecution for related offenses,
this department shall retain the authority to require involved WPD officers to provide sufficient
information for related criminal reports to facilitate the apprehension and prosecution of those
individuals.

While the involved WPD officer may write the report, it is generally recommended that such reports
be completed by assigned investigators, who should interview all involved officers as victims/
witnesses. Since the purpose of these reports will be to facilitate criminal prosecution, statements
of involved officers should focus on evidence to establish the elements of criminal activities by
suspects. Care should be taken not to duplicate information provided by involved officers in other
reports.

Nothing in this section shall be construed to deprive an involved WPD officer of the right to consult
with legal counsel prior to completing any such criminal report.

Reports related to the prosecution of criminal suspects will be processed according to normal
procedures but should also be included for reference in the investigation of the officer-involved
shooting or death.

305.6.2 WITNESS IDENTIFICATION AND INTERVIEWS

Because potential withesses to an officer-involved shooting or death may become unavailable
or the integrity of their statements compromised with the passage of time, a supervisor should
take reasonable steps to promptly coordinate with criminal investigators to utilize available law
enforcement personnel for the following:

(@) Identification of all persons present at the scene and in the immediate area.

1. When feasible, a recorded statement should be obtained from those persons who
claim not to have witnessed the incident but who were present at the time it occurred.

2.  Any potential witness who is unwilling or unable to remain available for a formal
interview should not be detained absent reasonable suspicion to detain or probable
cause to arrest. Without detaining the individual for the sole purpose of identification,
attempts to identify the witness prior to his/her departure should be made whenever
feasible.

(b)  Witnesses who are willing to provide a formal interview should be asked to meet at a suitable
location where criminal investigators may obtain a recorded statement. Such witnesses, if
willing, may be transported by a member of the Department.

1. A written, verbal or recorded statement of consent should be obtained prior to
transporting a witness. When the witness is a minor, consent should be obtained
from the parent or guardian, if available, prior to transportation.

(c) Promptly contacting the suspect’'s known family and associates to obtain any available and
untainted background information about the suspect’s activities and state of mind prior to
the incident.
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305.6.3 INVESTIGATIVE PERSONNEL

Once notified of an officer-involved shooting or death, it shall be the responsibility of the
designated Detective Bureau supervisor to assign appropriate investigative personnel to handle
the investigation of related crimes. Department investigators will be assigned to work with
investigators from the District Attorney's Office and may be assigned to separately handle the
investigation of any related crimes not being investigated by the District Attorney's Office.

All related department reports, except administrative and/or privileged reports, will be forwarded
to the designated Detective Bureau supervisor for approval. Privileged reports shall be maintained
exclusively by members who are authorized such access. Administrative reports will be forwarded
to the appropriate Bureau Commander.

305.7 ADMINISTRATIVE INVESTIGATION

In addition to all other investigations associated with an officer-involved shooting or death,
this department will conduct an internal administrative investigation of involved WPD officers to
determine conformance with department policy. This investigation will be conducted under the
supervision of the Bureau Captains and will be considered a confidential officer personnel file.

Interviews of members shall be subject to department policies and applicable laws.

(@ Any officer involved in a shooting or death may be requested or administratively compelled
to provide a blood sample for alcohol/drug screening. Absent consent from the officer, such
compelled samples and the results of any such testing shall not be disclosed to any criminal
investigative agency.

(b) If any officer has voluntarily elected to provide a statement to criminal investigators, the
assigned administrative investigator should review that statement before proceeding with
any further interview of that involved officer.

1. If a further interview of the officer is deemed necessary to determine policy
compliance, care should be taken to limit the inquiry to new areas with minimal,
if any, duplication of questions addressed in the voluntary statement. The
involved officer shall be provided with a copy of his/her prior statement before
proceeding with any subsequent interviews.

(c) Inthe event that an involved officer has elected not to provide criminal investigators with a
voluntary statement, the assigned administrative investigator shall conduct an administrative
interview to determine all relevant information.

1.  Although this interview should not be unreasonably delayed, care should be taken
to ensure that the officer's physical and psychological needs have been addressed
before commencing the interview.

2. If requested, the officer shall have the opportunity to select an uninvolved
representative to be present during the interview (Wis. Stat. 8 164.02(1)(b)).
However, in order to maintain the integrity of each individual officer's statement,
involved officers shall not consult or meet with a representative collectively or in
groups prior to being interviewed.
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3. Administrative interviews should be recorded by the investigator. The officer may
also record the interview.

4.  The officer shall be informed of the nature of the investigation (Wis. Stat. § 164.02(1)
(@). If an officer refuses to answer questions, he/she should be given his/her
Garrity rights and ordered to provide full and truthful answers to all questions.
The officer shall be informed that the interview will be for administrative purposes
only and that the statement cannot be used criminally.

5.  The Bureau Captains shall compile all relevant information and reports necessary
for the Department to determine compliance with applicable policies.

6. Regardless of whether the use of force is an issue in the case, the completed
administrative investigation shall be submitted to the Use of Force Review Board,
which will restrict its findings as to whether there was compliance with the Use of
Force Policy.

7. Any other indications of potential policy violations shall be determined in accordance
with standard disciplinary procedures.

305.8 CIVIL LIABILITY RESPONSE
A member of this department may be assigned to work exclusively under the direction of the
legal counsel for the Department to assist in the preparation of materials deemed necessary in
anticipation of potential civil litigation.

All materials generated in this capacity shall be considered attorney work product and may not be
used for any other purpose. The civil liability response is not intended to interfere with any other
investigation but shall be given reasonable access to all other investigations.

305.9 AUDIO AND VIDEO RECORDINGS

Any officer involved in a shooting or death may be permitted to review available Mobile Audio/
Video (MAV), body-worn video, or other video or audio recordings prior to providing a recorded
statement or completing reports.

Upon request, non-law enforcement witnesses who are able to verify their presence and their
ability to contemporaneously perceive events at the scene of an incident may also be permitted
to review available MAV, body-worn video, or other video or audio recordings with the approval
of assigned investigators or a supervisor.

Any MAV, body-worn and other known video or audio recordings of an incident should not be
publicly released during an ongoing investigation without consulting the prosecuting attorney
or City Attorney’s Office, as appropriate.

305.10 DEBRIEFING
Following an officer-involved shooting or death, the Chief or his/her designee should brief other
Department members regarding the incident, in effort to dispel any rumors and avoid spread of
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misinformation. In addition, the Wausau Police Department should conduct both a critical incident/
stress debriefing and a tactical debriefing.

305.10.1 CRITICAL INCIDENT/STRESS DEBRIEFING

A critical incident/stress debriefing should occur as soon as practicable. The Bureau Captains are
responsible for organizing the debriefing. Notes and recorded statements should not be taken
because the sole purpose of the debriefing is to help mitigate the stress-related effects of a
traumatic event.

The debriefing is not part of any investigative process. Care should be taken not to release or
repeat any communication made during a debriefing unless otherwise authorized by policy, law
or a valid court order.

Attendance at the debriefing shall only include those members of the Department directly involved
in the incident, which can include support personnel (e.g., dispatchers, other non-sworn). Family
or other support personnel may attend with the concurrence of those involved in the incident.
The debriefing shall be closed to the public and should be closed to all other members of
the Department, including non-involved supervisory personnel.

305.10.2 TACTICAL DEBRIEFING

A tactical debriefing should take place to identify any training or areas of policy that need
improvement. The Chief of Police should identify the appropriate participants. This debriefing
should not be conducted until all involved members have provided recorded or formal statements
to criminal and/or administrative investigators.

305.11 REMOVAL FROM AND RETURN TO DUTY

The involved officer(s) will be placed on administrative leave as soon as possible after the incident
has occurred. The involved officer(s) will remain on administrative leave until the formal interview
has taken place or longer if necessary. The involved officer(s) will remain available during times
specified by the Chief of Police. If an inquest is conducted by the District Attorney’s Office, the
involved officer(s) will remain on administrative leave until completed.

The Department shall make arrangements for the officer involved in the shooting incident to attend
a mental health counseling session. This session should not occur sooner than five days after the
shooting. After the counseling session(s), the mental health specialist shall advise the Department:

(@) If the officer is fit to return to regular duty status; or

(b)  Whether it would be in the officer’s best interest to be placed on administrative leave or desk
duty, and for how long; and

(c) What will be the best continued course of counseling.

The officer(s) involved may be required to undergo a psychological evaluation by a Department
authorized psychologist at both 6 months and 12 months following the incident. The Chief of Police
or his/her designee will be responsible for making arrangements for these examinations.
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If, after the involved officer(s) returns to his/her regular duties, and the officer(s) finds he/she is
still suffering from the effects of post traumatic stress, the officer(s) should immediately report this
to his/her supervisor. This could result in the officer being put on light duty or administrative duty
until he/she is able to receive the necessary treatment.

305.12 MEDIA RELATIONS

No involved or uninvolved WPD officer shall make any comment to the media regarding the
incident unless he/she is authorized by the Chief of Police or a Bureau Commander. When the
officer’s name is released to the media, the Department will attempt to notify the officer of this
information prior to the release of his/her name.

Department members receiving inquiries regarding officer-involved shootings or deaths occurring
in other jurisdictions shall refrain from public comment and will direct those inquiries to the agency
having jurisdiction and primary responsibility for the investigation.

305.13 REPORTING

If the death of an individual occurs in the Wausau Police Department jurisdiction and qualifies
to be reported to the Wisconsin Department of Justice, the Patrol Bureau will ensure that
the Administrative Supervisor is provided with enough information to meet the reporting
requirements (Wis. Stat. § 165.845(2)).
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306.1 PURPOSE AND SCOPE
This policy provides guidelines for issuing firearms, the safe and legal carrying of firearms, firearms
maintenance and firearms training.

This policy does not apply to issues related to the use of firearms that are addressed in the Use
of Force or Officer-Involved Shootings and Deaths policies.

This policy only applies to those members who are authorized to carry firearms.

306.2 POLICY

The Wausau Police Department will equip its members with firearms to address the risks posed
to the public and department members by violent and sometimes well-armed persons. The
department will ensure firearms are appropriate and in good working order and that relevant
training is provided as resources allow.

306.3 AUTHORIZED FIREARMS, AMMUNITION AND OTHER WEAPONS

Members shall only use firearms that are issued or approved by the Department and have been
thoroughly inspected by the Lead Tactical Instructor. Except in an emergency or as directed by
a supervisor, no firearm shall be carried by a member who has not qualified with that firearm at
an authorized department range.

All other weapons not provided by the Department, including, but not limited to, edged weapons,
chemical or electronic weapons, impact weapons or any weapon prohibited or restricted by law
or that is not covered elsewhere by department policy, may not be carried by members in the
performance of their official duties without the express written authorization of the member’s
Bureau Commander. This exclusion does not apply to the carrying of a single folding pocketknife
that is not otherwise prohibited by law.

See attached weapons list for types and specifications of authorized lethal and less-lethal weapons
and ammunition:
Authorized duty weapons

306.3.1 AUTHORIZED SECONDARY HANDGUN
Members desiring to carry department or personally owned secondary handguns are subject to
the following restrictions:

(@) Prior to duty carry of any secondary handgun, the specific firearm must be approved by
the Lead Tactical Instructor for such use; the Lead Tactical Instructor may restrict the type/
makes/models of firearms allowed for secondary duty use.

(b)  The handgun shall be in good working order.

(c) Only one secondary handgun may be carried at a time.
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(d)

(€)

(f)

(9)

(h)

(i)

The purchase of the handgun and ammunition shall be the responsibility of the member
unless the handgun and ammunition are provided by the Department.

The handgun shall be carried concealed at all times and in such a manner as to prevent
unintentional cocking, discharge or loss of physical control.

The handgun shall be inspected by the Lead Tactical Instructor prior to being carried and
thereafter shall be subject to inspection whenever it is deemed necessary.

Ammunition shall be the same as department issue. If the caliber of the handgun is other
than department issue, the Chief of Police or the authorized designee shall approve the
ammunition.

Prior to carrying the secondary handgun, members shall qualify under range supervision and
thereafter shall qualify in accordance with the department qualification schedule. Members
must demonstrate proficiency and safe handling, and that the handgun functions properly.

The Lead Tactical Instructor shall record the make, model, color, serial number and caliber
of the secondary handgun, who will maintain a record of any/all secondary handguns in use.

306.3.2 AUTHORIZED OFF-DUTY FIREARMS

The carrying of firearms by members while off-duty is permitted by the Chief of Police but may
be rescinded should circumstances dictate (e.g., administrative leave). Members who choose to
carry a firearm while off-duty, based on their authority as peace officers, will be required to meet
the following guidelines (Wis. Stat. § 941.23):

(@ Prior to off-duty carry (based on one's authority as a peace officer), the firearm(s) must
be approved by the Lead Tactical Instructor for such use; the Lead Tactical Instructor may
restrict the type/makes/models of firearms allowed for off-duty carry.

(b) The purchase of a personally owned firearm and ammunition for off-duty carry shall be the responsibility of the member.

(c) The firearm shall be carried concealed at all times and in such a manner as to prevent
unintentional cocking, discharge or loss of physical control.

(d) It will be the responsibility of the member to submit the firearm to the Lead Tactical Instructor
for inspection prior to being personally carried. Thereafter the firearm shall be subject to
periodic inspection by the Lead Tactical Instructor.

(e) Prior to carrying any off-duty firearm, the member shall demonstrate to the Lead Tactical
Instructor that he/she is proficient in handling and firing the firearm and that it will be carried
in a safe manner.

(H  The member will successfully qualify with the firearm prior to it being carried.

(@) Members shall provide written notice of the make, model, color, serial number and caliber
of the firearm to the Lead Tactical Instructor, who will maintain a list of the information.

(h) If a member desires to use more than one firearm while off-duty, he/she may do so, as long
as all requirements set forth in this policy for each firearm are met.

(i)  Members shall only carry department-authorized ammunition.

() When armed, officers shall carry their badges and Wausau identification cards under
circumstances requiring possession of such identification.
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306.3.3 AMMUNITION

Members shall carry only department-authorized ammunition. Members shall be issued fresh
duty ammunition in the specified quantity for all department-issued firearms each calendar
year. Replacements for unserviceable or depleted ammunition issued by the Department shall be
dispensed by the Lead Tactical Instructor when needed, in accordance with established policy.

Members carrying personally owned authorized firearms of a caliber differing from department-
issued firearms shall be responsible for obtaining fresh duty ammunition in accordance with the
above, at their own expense.

306.4 EQUIPMENT

It shall be the responsibility of individual members to ensure firearms carried on- or off-duty are
maintained in a clean, serviceable condition. Maintenance and repair of authorized personally
owned firearms are the responsibility of the individual member.

306.4.1 WEAPONS INSPECTION, REPAIR, MODIFICATIONS

Review and inspection of duty and off-duty carry firearms shall take place by a firearms instructor
at least annually, such as in course of annual firearms qualification. Each member shall be
responsible for promptly reporting any damage or malfunction of an assigned firearm to a
supervisor or the Lead Tactical Instructor.

Firearms that are the property of the Department or personally owned firearms that are approved
for department use may be repaired or modified only by a person who is department-approved
and certified as an armorer or gunsmith in the repair of the specific firearm. Such modification or
repair must be authorized in advance by the Lead Tactical Instructor.

Any repairs or modifications to the member’s personally owned firearm shall be done at his/her
expense and must be approved by the Lead Tactical Instructor.

306.4.2 HOLSTERS

While on-duty, only department-approved holsters shall be used and worn by members. Members
shall periodically inspect their holsters to make sure they are serviceable and provide the proper
security and retention of the handgun.

306.4.3 TACTICAL LIGHTS

Tactical lights may only be installed on a firearm carried on- or off-duty after they have been
examined and approved by the Lead Tactical Instructor. Once the approved tactical lights have
been properly installed on any firearm, the member shall qualify with the firearm to ensure proper
functionality and sighting of the firearm prior to carrying it.

306.4.4 OPTICS OR LASER SIGHTS

Optics or laser sights may only be installed on a firearm carried on- or off-duty after they have been
examined and approved by the Lead Tactical Instructor. Any approved sight shall only be installed
in strict accordance with manufacturer specifications. Once approved sights have been properly
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installed on any firearm, the member shall qualify with the firearm to ensure proper functionality
and sighting of the firearm prior to carrying it.

Except in an approved training situation, a member may only sight in on a target when the member
would otherwise be justified in pointing a firearm at the target.

306.5 SAFE HANDLING, INSPECTION AND STORAGE
Members shall maintain the highest level of safety when handling firearms and shall consider the

following:
(@) Members shall not unnecessarily display or handle any firearm.

(b) Members shall be governed by all rules and regulations pertaining to the use of the range
and shall obey all orders issued by the Lead Tactical Instructor.

(c) Cleaning or repair of firearms within the department is limited to the armory and cleaning
station.

(d) Rifles removed from vehicles or the equipment storage room shall be loaded and unloaded
in the parking lot and outside of the vehicle.

(e) Members shall not place or store any firearm or other weapon on department premises
except where the place of storage is locked. No one shall carry firearms into the jail section
or any part thereof when securing or processing an arrestee, but shall place all firearms in
a secured location. Members providing access to the jail section to persons from outside
agencies are responsible for ensuring firearms are not brought into the jail section.

(H  Any firearm authorized by the Department to be carried on- or off-duty that is determined
by a member to be malfunctioning or in need of service or repair shall not be carried. It
shall be promptly presented to the Department or a Lead Tactical Instructor approved by
the Department for inspection and repair. Any firearm deemed in need of repair or service
by the Lead Tactical Instructor will be immediately removed from service. If the firearm is
the member’s primary duty firearm, a replacement firearm will be issued to the member until
the duty firearm is serviceable.

306.5.1 INSPECTION AND STORAGE

Handguns shall be inspected regularly and upon access or possession by another person. Patrol
rifles shall be inspected at the beginning of the shift. The member shall ensure that the firearm
is carried in the proper condition and loaded with approved ammunition. Inspection of the rifle
shall be done while standing outside of the patrol vehicle. All firearms shall be pointed in a safe
direction or into clearing barrels.

306.5.2 STORAGE AT HOME

Members shall ensure that all department-owned firearms stored in a member's

home, vehicle (personal or department-owned) or any other area under their control are secured

in a manner that will keep them inaccessible to children and others who should not have access.
Members should be aware that negligent storage of a firearm, whether department or personally

owned, could result in civil or criminal liability (Wis. Stat. § 948.55).
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306.5.3 ALCOHOL AND DRUGS

Firearms shall not be carried by any member, either on- or off-duty, who has consumed an amount
of an alcoholic beverage, taken any drugs or medication, or has taken any combination thereof
that would tend to adversely affect the member’s senses or judgment (Wis. Stat. § 941.20(1)(b);
Wis. Stat. § 941.20(1)(bm)).

306.6 FIREARMS TRAINING AND QUALIFICATIONS

All members who carry a firearm while on-duty are required to successfully complete training at
least quarterly with their duty firearms. In addition to quarterly training, all members will qualify at
least annually with their duty firearms and shall meet or exceed the standards set by the Wisconsin
Law Enforcement Standards Board (Wis. Stat. § 165.85). Members will qualify with off-duty and
secondary firearms at least annually. Training and qualifications must be on an approved range
course.

At least annually, all members carrying a firearm should receive practical training designed to
simulate field situations including low-light shooting.

306.6.1 NON-CERTIFICATION OR NON-QUALIFICATION - REMEDIAL TRAINING

If any member fails to meet minimum standards for firearms training or qualification for any reason,
including injury, iliness, duty status or scheduling conflict, the Lead Tactical Instructor or firearms
instructor shall submit a memorandum to his/her immediate supervisor prior to the end of the
required training or qualification period.

Those who fail to meet minimum standards or qualify on their first shooting attempt shall be
provided remedial training and will be subject to the following requirements:

(@ A member who fails to qualify with their duty firearm per the qualification standards of
the Wisconsin Law Enforcement Standards Board shall receive remedial training prior to
resuming official sworn-officer duties.

(b) Additional range assignments may be scheduled to assist the member in demonstrating
consistent firearm proficiency.

(c) Members shall be given credit for a range training or qualification when obtaining a qualifying
score or meeting standards after remedial training.

(d)  No range credit will be given for the following:
1. Unauthorized range make-up
2. Failure to meet minimum standards or qualify after remedial training

Members who repeatedly fail to meet minimum standards will be removed from field assignment
and may be subject to disciplinary action.

306.7 FIREARM DISCHARGE

Except during training or recreational use, any member who discharges a firearm intentionally
or unintentionally, on- or off-duty, shall make a verbal report to his/her supervisor as soon as
circumstances permit. If the discharge results in injury or death to another person, additional
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statements and reports shall be made in accordance with the Officer-Involved Shootings and
Deaths Policy. If a firearm was discharged as a use of force, the involved member shall adhere
to the additional reporting requirements set forth in the Use of Force Policy.

In all other Cases, the member may be required to file a written report with histher Bureau Commander or provide a recorded

statement to investigators.

306.7.1 DESTRUCTION OF ANIMALS

Members are authorized to use firearms to stop an animal in circumstances where the animal
reasonably appears to pose an imminent threat to human safety and alternative methods are not
reasonably available or would likely be ineffective.

In circumstances where there is sufficient advance notice that a potentially dangerous animal may
be encountered, department members should develop reasonable contingency plans for dealing
with the animal (e.g., fire extinguisher, TASER Device, oleoresin capsicum (OC) spray, animal
control officer). Nothing in this policy shall prohibit any member from shooting a dangerous animal
if circumstances reasonably dictate that a contingency plan has failed or becomes impractical.

306.7.2 INJURED ANIMALS

With the approval of a supervisor, a member may euthanize an animal that is so badly injured
that human compassion requires its removal from further suffering and where other dispositions
are impractical.

306.7.3 WARNING AND OTHER SHOTS

Generally, warning shots or shots fired for the purpose of summoning aid are discouraged and may
not be discharged unless the member reasonably believes that they appear necessary, effective
and reasonably safe.

306.8 LEAD TACTICAL INSTRUCTOR DUTIES

The range will be under the exclusive control of the Lead Tactical Instructor. All members attending
will follow the directions of the Lead Tactical Instructor. The Lead Tactical Instructor will maintain
a roster of all members attending the range.

The range shall remain operational and accessible to department members during hours
established by the Department.

The Lead Tactical Instructor has the responsibility of making periodic inspection, at least once a
year, of all duty firearms carried by members of this department to verify proper operation. The
Lead Tactical Instructor has the authority to deem any department-issued or personally owned
firearm unfit for service. The member will be responsible for all repairs to his/her personally owned
firearm; it will not be returned to service until it has been inspected and approved by the Lead
Tactical Instructor. The Lead Tactical Instructor (and/or designee) shall maintain a record of all
duty firearms and personally-owned firearms intended/used for off-duty carry.

The Lead Tactical Instructor has the responsibility for ensuring each member meets the minimum
requirements during training shoots and, on at least a yearly basis, can demonstrate proficiency
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in the care, cleaning and safety of all firearms the member is authorized to carry. The Lead
Tactical Instructor shall ensure that the handgun qualification standards set by the Wisconsin
Law Enforcement Standards Board are either met or exceeded by each officer (Wis. Stat. 8
165.85), and that all proficiency training and qualification is monitored by a certified weapons
instructor.

The Lead Tactical Instructor shall keep documentation, to include: the qualifications of each
instructor who provides the training, a description of the training provided, and a list of each
member who completes the training. The Lead Tactical Instructor should keep accurate records
of all training shoots, qualifications, repairs, and maintenance.

306.9 FLYING WHILE ARMED

The Transportation Security Administration (TSA) has imposed rules governing law enforcement
officers flying armed on commercial aircraft. The following requirements apply to officers who
intend to be armed while flying on a commercial air carrier or flights where screening is conducted
(49 CFR 1544.219):

(@) Officers wishing to fly while armed must be flying in an official capacity, not for vacation
or pleasure, and must have a need to have the firearm accessible, as determined by
the Department based on the law and published TSA rules.

(b) Officers must carry their Wausau Police Department identification card, bearing the
officer’'s name, a full-face photograph, identification number, the officer's signature and the
signature of the Chief of Police or the official seal of the Department and must present this
identification to airline officials when requested. The officer should also carry the standard
photo identification needed for passenger screening by airline and TSA officials (e.g., driver
license, passport).

(c) The Wausau Police Department must submit a National Law Enforcement
Telecommunications System (NLETS) message prior to travel. If approved, TSA will send
the Wausau Police Department an NLETS message containing a unique alphanumeric
identifier. The officer must present the message on the day of travel to airport personnel as
authorization to travel while armed.

(d)  An official letter signed by the Chief of Police authorizing armed travel may also accompany
the officer. The letter should outline the officer’'s need to fly armed, detail his/her itinerary,
and include that the officer has completed the mandatory TSA training for a law enforcement
officer flying while armed.

(e) Officers must have completed the mandated TSA security training covering officers flying
while armed. The training shall be given by the department-appointed instructor.

() Iltisthe officer's responsibility to notify the air carrier in advance of the intended armed travel.
This natification should be accomplished by early check-in at the carrier's check-in counter.

(g) Any officer flying while armed should discreetly contact the flight crew prior to take-off and
notify them of his/her assigned seat.
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(n) Discretion must be used to avoid alarming passengers or crew by displaying a firearm. The
officer must keep the firearm concealed on his/her person at all times. Firearms are not
permitted in carry-on luggage and may not be stored in an overhead compartment.

(i) Officers should try to resolve any problems through the flight captain, ground security
manager, TSA representative or other management representative of the air carrier.

())  Officers shall not consume alcoholic beverages while aboard an aircraft, or within eight hours

prior to boarding an aircraft.

306.10 CARRYING FIREARMS OUT OF STATE
Qualified, active, full-time officers of this department are authorized to carry a concealed firearm
in all other states subject to the following conditions (18 USC § 926B):

(@)
(b)
(©)

(d)

The officer shall carry his/lher Wausau identification card whenever carrying such firearm.
The officer is not the subject of any current disciplinary action.

The officer may not be under the influence of alcohol or any other intoxicating or hallucinatory
drug.

The officer will remain subject to this and all other department policies (including qualifying
and training).

Officers are cautioned that individual states may enact local regulations that permit private
persons or entities to prohibit or restrict the possession of concealed firearms on their property,
or that prohibit or restrict the possession of firearms on any state or local government property,
installation, building, base or park. Federal authority may not shield an officer from arrest and
prosecution in such locally restricted areas.

Active law enforcement officers from other states are subject to all requirements set forth in 18
USC § 926B.
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307.1 PURPOSE AND SCOPE

The primary purpose of this policy is to provide officers with guidance in balancing the safety of
the public and themselves against law enforcement's duty to apprehend violators of the law (Wis.
Stat. § 346.03(6); Wis. Admin. Code LES § 3.07).

Another purpose of this policy is to minimize the potential for pursuit-related crashes. Vehicle
pursuits require officers to exhibit a high degree of common sense and sound judgment. Officers
must not forget that the immediate apprehension of a suspect is generally not more important than
the safety of the public and pursuing officers.

307.1.1 PHILOSOPHY

Deciding whether to pursue a motor vehicle is a critical decision that must be made quickly and
under difficult and unpredictable circumstances. In recognizing the risk to public safety created by
vehicle pursuits, no officer or supervisor shall be criticized or disciplined for deciding not to engage
in a vehicle pursuit due to the risk involved. This includes circumstances where department policy
would permit the initiation or continuation of the pursuit. It is recognized that vehicle pursuits are
not always predictable and decisions made pursuant to this policy will be evaluated according to
the totality of the circumstances reasonably available at the time of the pursuit.

Self-discipline and sound professional judgment are important factors in the successful conclusion
of a pursuit. Officers' conduct during the course of a pursuit must be objectively reasonable; that
is, what a reasonable officer would do under the circumstances.

307.2 DEFINITIONS
Definitions related to this policy include:

Vehicle pursuit - An event involving one or more peace officers attempting to apprehend a
suspect who is attempting to avoid arrest while operating a motor vehicle by using high speed
or other evasive tactics, such as increasing the speed of the vehicle, extinguishing the lights of
the vehicle, disregarding traffic warning signs, stop signs, red lights, driving off a roadway, turning
suddenly or driving in a legal manner but willfully failing to yield to an officer's signal to stop (Wis.
Stat. § 85.07(8)(a)).

Blocking or vehicle intercept - A slow-speed coordinated maneuver where two or more law
enforcement vehicles simultaneously intercept and block the movement of a suspect vehicle, the
driver of which may be unaware of the impending enforcement stop. The goal is containment and
preventing a pursuit. Blocking is not a moving or stationary road block.

Boxing-in - A tactic designed to stop a violator's vehicle by surrounding it with law enforcement
vehicles and then slowing all vehicles to a stop.

Pursuit Intervention Technique (PIT) - A low-speed maneuver intended to terminate the pursuit
by causing the violator's vehicle to spin out and come to a stop.
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Ramming - The deliberate act of impacting a violator's vehicle with another vehicle to functionally
damage or otherwise force the violator's vehicle to stop.

Roadblocks - A tactic designed to stop a violator's vehicle by intentionally placing a vehicle or
other immovable object in the path of the violator's vehicle.

Tire deflation device, spikes or tack strips - A device that extends across the roadway and is
designed to puncture the tires of the pursued vehicle.

307.3 OFFICER RESPONSIBILITIES

It is the policy of this department that a vehicle pursuit shall be conducted with the visible signal
of at least one flashing, oscillating or rotating red light, or a blue and red light, and also an audible
signal by means of a siren or exhaust whistle activated on an authorized emergency vehicle (Wis.
Stat. § 346.03(3)).

The following policy is established to provide officers with guidelines for driving with due regard
and caution for the safety of all persons using the highway (Wis. Stat. § 346.03(5)).

307.3.1 WHEN TO INITIATE A PURSUIT

Officers are authorized to initiate a pursuit when it is reasonable to believe that a suspect is
attempting to evade arrest or detention by fleeing in a vehicle that has been given a signal to stop
by a peace officer (Wis. Stat. § 346.03; Wis. Admin. Code LES § 3.07(1)(a)).

The following factors individually and collectively shall be considered in deciding whether to initiate
or continue a pursuit (Wis. Stat. § 346.03(6)):

(a) The seriousness of the known or reasonably suspected crime and its relationship to
community safety.

(b)  The importance of protecting the public and balancing the known or reasonably suspected
offense and the apparent need for immediate capture against the risks to officers, innocent
motorists and others.

(c) The apparent nature of the fleeing suspect (e.g., whether the suspect represents a serious
threat to public safety).

(d) The identity of the suspect has been verified and there is comparatively minimal risk in
allowing the suspect to be apprehended at a later time.

(e) The safety of the public in the area of the pursuit, including the type of area, time of day, the
amount of vehicular and pedestrian traffic (e.g., school zones) and the speed of the pursuit
relative to these factors.

(f)  The pursuing officer's familiarity with the area of the pursuit, the quality of communication
between the pursuing units and the dispatcher/supervisor, and the driving capabilities of the
pursuing officers under the conditions of the pursuit.
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(9) The weather, traffic and road conditions that unreasonably increase the danger of the pursuit
when weighed against the risks resulting from the suspect's escape.

(h)  The performance capabilities of the vehicles used in the pursuit in relation to the speed and
other conditions of the pursuit.

(i)  Vehicle speeds.
()  Other persons in or on the pursued vehicle (e.g., passengers, co-offenders and hostages).
(k)  The availability of other resources, such as aircraft assistance.

(I)  The police unit is carrying passengers other than on-duty police officers. When transporting
a non-sworn member or citizen in a police vehicle, officers shall not engage in a vehicle
pursuit.

307.3.2 WHEN TO TERMINATE A PURSUIT

Pursuits should be discontinued whenever the totality of objective circumstances known or which
reasonably ought to be known to the officer or supervisor during the pursuit indicates that the
present risk of continuing the pursuit reasonably appears to outweigh the risk resulting from the
suspect's escape (Wis. Admin. Code LES § 3.07(1)(c)).

Operating an emergency vehicle in a pursuit with emergency lights and siren does not relieve the
operator of an authorized emergency vehicle of the duty to drive with due regard for the safety of
all persons and does not protect the driver from the consequences of reckless disregard for the
safety of others (Wis. Stat. § 346.03(5)).

The above factors on when to initiate a pursuit are expressly included herein and will apply equally
to the decision to discontinue as well as the decision to initiate a pursuit. Officers and supervisors
must objectively and continuously weigh the seriousness of the offense against the potential
danger to innocent motorists, themselves and the public when electing to continue a pursuit. In
the context of this policy, the term "terminate” shall be construed to mean to discontinue or to stop
chasing the fleeing vehicle.

In addition to the factors listed above, the following factors should be considered when deciding
whether to terminate a pursuit:

(a) The distance between the pursuing officers and the fleeing vehicle is so great that further
pursuit would be futile or require the pursuit to continue for an unreasonable time or distance.

(b)  The pursued vehicle's location is no longer definitely known.

(c) The officer's pursuit vehicle sustains damage or a mechanical failure that renders it unsafe
to drive.

(d)  The pursuit vehicle has an emergency equipment failure that causes the vehicle to no longer
qualify for use in emergency operations (Wis. Stat. § 346.03(3)).

(e) Extended pursuits of violators for traffic violations, ordinance violations, or misdemeanors
not involving abuse or risk of serious harm (independent of the pursuit) are discouraged.
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()  The hazards to uninvolved bystanders or motorists.

(@) When the identity of the offender is known and it does not reasonably appear that the need
for immediate capture outweighs the risks associated with continuing the pursuit, officers
should strongly consider discontinuing the pursuit and apprehending the offender at a later
time (Wis. Stat. § 346.175(3)(a)).

(h)  When directed to terminate the pursuit by a supervisor.

()  Whenitis necessary to stop to render aid to an injured person and no other officer is available
to do so (Wis. Admin. Code LES § 3.07(1)(c)5).

307.3.3 SPEED LIMITS

The speed of a pursuit is a factor that should be evaluated on a continuing basis by the officer
and supervisor. Vehicle speeds shall be taken into consideration to prevent endangering public
safety, officer safety and the safety of the occupants of the fleeing vehicle (Wis. Stat. § 346.03(6)).

Should high vehicle speeds be reached during a pursuit, officers and supervisors shall also
consider these factors when determining the reasonableness of the speed of the pursuit.

(a)  Pursuit speeds have become unreasonably unsafe for the surrounding conditions.
(b)  Pursuit speeds have exceeded the driving ability of the officer.

(c) Pursuit speeds are beyond the capabilities of the pursuit vehicle, thus making its operation
unsafe.

307.3.4 OPERATIONAL SPEED MEASURING DEVICES

The speed measure device for emergency responses and pursuits by WPD squad vehicles will
be the squad's speedometer. The WPD recognizes the limitations of current GPS equipped
Mobile Audio Visual (MAV) equipment in regards to recording accurate momentary squad vehicle
speeds due to program delays during instances of rapid acceleration and deceleration. The MAV
recording of squad speed should only be used as a general reference since the MAV equipment
and the squad speedometer are not always synchronized in instances of rapid acceleration and
deceleration.

307.4 PURSUIT UNITS

Pursuits should be accomplished with a minimum number of vehicles and normally be limited
to the primary pursuit vehicle and two additional vehicles. However, the number of units directly
involved will vary with circumstances.

An officer or supervisor may request additional units to join a pursuit if, after assessing the factors
outlined above, it appears that the number of officers involved would be insufficient to safely arrest
the suspect. All other officers shall stay out of the pursuit but should remain alert to its progress and
location. Any officer who drops out of a pursuit may then, if necessary, proceed to the termination
point at appropriate speeds, following the rules of the road.
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Distinctively marked patrol vehicles should replace unmarked vehicles involved in a pursuit as
soon as possible.

Any unit involved in, responding to, and/or supporting the pursuit in any manner shall have the
squad video system activated for the entire duration of their involvement in the incident. All squad
videos shall be submitted as evidence.

307.4.1 MOTORCYCLE OFFICERS
A distinctively marked patrol vehicle equipped with emergency overhead lighting should replace
a police motorcycle as primary and/or secondary pursuit unit as soon as practicable.

307.4.2 CANINE OFFICERS

Canine officers may initiate a pursuit but shall take a position other than lead vehicle when multiple
police vehicles are involved. The canine officer will follow at a safe distance and be available to
assist if the fleeing suspect tries to escape on foot.

307.4.3 VEHICLES WITHOUT EMERGENCY EQUIPMENT

Vehicles not equipped with a red or blue emergency light and siren are prohibited from initiating
or joining in any pursuit. Officers in such vehicles may provide support to pursuing units as long
as the vehicle is operated in compliance with all traffic laws.

307.4.4 PRIMARY UNIT RESPONSIBILITIES

The initial pursuing officer will be designated as the primary pursuit unit and will be responsible for
the conduct of the pursuit unless it is unable to remain reasonably close enough to the violator's
vehicle. The primary responsibility of the officer initiating the pursuit is the apprehension of the
suspect without unreasonable danger to him/herself or other persons.

The primary unit should notify Dispatch, commencing with a request for priority radio traffic, that
a vehicle pursuit has been initiated, and as soon as practicable, provide information including,
but not limited to:

(@)  The reason for the pursuit.

(b) The location and direction of travel.

(c) The speed of the fleeing vehicle.

(d) The description of the fleeing vehicle and license number, if known.
(e) The number of occupants.

(f)  The identity or description of the known occupants.

(@) The weather, road and traffic conditions.

(h)  The identity of other agencies involved in the pursuit.

@ Information concerning the use of firearms, threat of force, injuries, hostages or other
unusual hazards.
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Unless relieved by a supervisor or secondary unit, the officer in the primary unit shall be
responsible for broadcasting the progress of the pursuit. Unless circumstances reasonably
indicate otherwise, the primary unit should relinquish the responsibility of broadcasting the
progress of the pursuit to a secondary unit joining the pursuit to minimize distraction.

When the pursued vehicle is lost, the primary unit should broadcast pertinent information to assist
other units in locating the vehicle. The primary unit will be responsible for coordinating any further
search for either the pursued vehicle or suspects fleeing on foot.

307.4.5 SECONDARY UNIT RESPONSIBILITIES
The second officer in the pursuit is responsible for:

(@) Immediately notifying the dispatcher of his/her entry into the pursuit.

(b)  Remaining at a safe distance behind the primary unit unless directed to assume the role of
primary officer, or if the primary unit is unable to continue the pursuit.

(c) Broadcasting the progress of the pursuit unless the situation indicates otherwise.

(d) Serving as backup to the primary unit once the subject has been stopped.

307.4.6 PURSUIT DRIVING TACTICS

The decision to use specific driving tactics requires the same assessment of considerations
outlined in the factors to be considered concerning pursuit initiation and termination. The following
are tactics for units involved in the pursuit:

(a) Officers, considering their driving skills and vehicle performance capabilities, will space
themselves from other involved vehicles such that they are able to see and avoid hazards
or react safely to maneuvers by the fleeing vehicle.

(b)  Officers may proceed past a red or stop signal or stop sign but only after slowing down as
may be necessary for safe operation (Wis. Stat § 346.03(2)(a)).

(c) Because intersections can present increased risks, the following tactics should be
considered:

1. Available units not directly involved in the pursuit may proceed safely to controlled
intersections ahead of the pursuit in an effort to warn cross traffic.

2. Pursuing units shall exercise due caution and slow down as may be necessary for
safe operation when proceeding through controlled intersections.

(d) Asageneral rule, officers should not pursue a vehicle driving the wrong way on a roadway,
highway or freeway. In the event the pursued vehicle does so, the following tactics should
be considered:

1. Maintaining visual contact with the pursued vehicle by paralleling on the correct side
of the roadway.

2. Requesting other units to observe exits available to the suspect.
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(e) Notifying the Wisconsin State Patrol or other law enforcement agency if it appears the pursuit
may enter their jurisdiction.

(f)  Officers involved in a pursuit should not attempt to pass other units unless the situation
indicates otherwise or they are requested to do so by the primary unit and a clear
understanding of the maneuver process exists between the involved officers.

307.4.7 TACTICS/PROCEDURES FOR UNITS NOT INVOLVED IN THE PURSUIT
Officers are authorized to use emergency equipment at intersections along the pursuit path to
clear intersections of vehicular and pedestrian traffic to protect the public.

Non-pursuing personnel needed at the termination of the pursuit should respond in a non-
emergency manner, observing the rules of the road unless a high risk vehicle contact is being
initiated and supporting units are needed to respond to the scene in emergency mode.

The primary unit, secondary unit(s) and supervisor should be the only units operating under
emergency conditions (emergency lights and siren) unless other units are assigned to the
pursuit, or circumstances dictate emergency response by additional/back up Officers.

307.5 SUPERVISORY CONTROL AND RESPONSIBILITIES
It is the policy of this department that available supervisory and management control will be
exercised over all vehicle pursuits involving officers from this department.

Upon becoming aware that a pursuit has been initiated, the Patrol Lieutenant should monitor and
continually assess the situation and ensure the pursuit is conducted within the guidelines and
requirements of this policy. The Patrol Lieutenant has the final responsibility for the coordination,
control, and termination of a vehicle pursuit and shall be in overall command. The Patrol
Lieutenant will be responsible for the following:

(a)  Upon becoming aware of a pursuit, immediately notifying involved officers and Dispatch of
supervisory presence and ascertaining all reasonably available information to continuously
assess the situation and risk factors associated with the pursuit in order to ensure that the
pursuit is conducted within established department guidelines.

(b)  Engaging in the pursuit, when appropriate, to provide on-scene supervision.
(c) Exercising management and control of the pursuit even if not engaged in it.

(d) Ensuring that no more than the number of required law enforcement units needed are
involved in the pursuit under the guidelines set forth in this policy.

(e) Directing that the pursuit be terminated if, in his/her judgment, it is not justified to continue
the pursuit under the guidelines of this policy.

(f)  Ensuring that the proper radio channel is being used.

(9) Ensuring the notification and/or coordination of outside agencies if the pursuit either leaves
or is likely to leave the jurisdiction of this agency.
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(h)  Control and manage WPD units when a pursuit enters another jurisdiction.

() Preparing a post-pursuit critique and analysis, including a review of all reports and video
and forward them to the Bureau Commander.

307.6 COMMUNICATIONS

If the pursuit is confined within the City limits, radio communications will be conducted on the
primary channel unless instructed otherwise by a supervisor or communications dispatcher. The
dispatcher shall:

(@) Advise units of the pursuit and restrict radio traffic.
(b)  Notify on duty supervisors to monitor the pursuit.
(c) Keep units updated and assist in unit directions.

(d) Coordinate others if it goes outside the City.

307.7 INTERJURISDICTIONAL CONSIDERATIONS

When a pursuit enters another agency's jurisdiction, the primary officer or supervisor, taking
into consideration distance traveled, unfamiliarity with the area and other pertinent facts, should
determine whether to request the other agency to assume the pursuit. Unless entry into another
jurisdiction is expected to be brief, it is generally recommended that the primary officer or
supervisor ensure that notification is provided to each outside jurisdiction into which the pursuit is
reasonably expected to enter, regardless of whether such jurisdiction is expected to assist.

307.7.1 ASSUMPTION OF PURSUIT BY ANOTHER AGENCY

Wausau Police Department officers will discontinue the pursuit when another agency has
assumed the pursuit, unless the continued assistance of the Wausau Police Department is
requested by the agency assuming the pursuit. Upon discontinuing the pursuit, the primary unit
may proceed upon request, with or at the direction of a supervisor, to the termination point to assist
in the investigation. A supervisor should coordinate with the agency managing the termination
point to determine the supervisor's need to respond or otherwise assist in the investigation. The
supervisor should obtain any information that is necessary for inclusion in any reports from the
agency managing the termination point.

The role and responsibilities of officers at the termination of a pursuit that was initiated by this
department shall be coordinated with appropriate consideration of the units from the agency
assuming the pursuit.

Notification of a pursuit in progress should not be construed as a request to join the pursuit.
Requests to or from another agency to assume a pursuit should be specific. Because of
communication limitations between local agencies, a request for another agency's assistance will
mean that its personnel will assume responsibility for the pursuit. For the same reasons, when a
pursuit leaves another jurisdiction and a request for assistance is made to this department, the
other agency should relinquish control.
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307.7.2 PURSUITS EXTENDING INTO THIS JURISDICTION

The agency that initiates a pursuit shall be responsible for conducting the pursuit. Units from this
department should not join a pursuit unless specifically requested to do so by the agency whose
officers are in pursuit. The exception to this is when a single unit from the initiating agency is in
pursuit. Under this circumstance, a unit from this department may join the pursuit until sufficient
units from the initiating agency join the pursuit. Officers must receive approval from the on-duty
WPD Patrol Lieutenant before joining an outside agency's pursuit.

When a request is made for this department to assist or take over a pursuit that has entered this
jurisdiction, the supervisor should consider these additional factors:

(@)  Ability to maintain the pursuit

(b)  Circumstances serious enough to continue the pursuit
(c) Adequate staffing to continue the pursuit

(d) The public's safety within this jurisdiction

(e) Safety of the pursuing officers

As soon as practicable, the Patrol Lieutenant should review a request for assistance from another
agency. The Patrol Lieutenant, after consideration of the above factors, may decline to assist in
or assume the other agency's pursuit.

Assistance to a pursuing outside agency by officers of this department will terminate at the City
limits provided that the pursuing peace officers have sufficient assistance from other sources.
Ongoing participation from this department may continue only until sufficient assistance is
present, or as directed by the on-duty WPD Patrol Lieutenant.

In the event that a pursuit from another agency terminates within this jurisdiction, officers shall
notify the initiating agency of the termination of the pursuit, provide appropriate assistance to
peace officers from the initiating and other involved agencies including, but not limited to, scene
control, coordination and completion of supplemental reports and any other assistance requested
or needed.

307.8 PURSUIT INTERVENTION
Pursuit intervention is an attempt to terminate the ability of a suspect to continue to flee in a motor
vehicle through tactical application of technology, tire deflation devices, blocking, boxing-in, PIT,
ramming or roadblock procedures.

307.8.1 WHEN USE IS AUTHORIZED

In deciding whether to use intervention tactics, officers/supervisors should balance the risk of
allowing the pursuit to continue with the potential hazards arising from the use of each tactic to
the public, the officers and persons in or on the pursued vehicle. With this in mind, the decision
to use any intervention tactic should be reasonable in light of the circumstances apparent to the
officer at the time of the decision.
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307.8.2 USE OF FIREARMS

Officers should not utilize firearms during an ongoing pursuit unless the conditions and
circumstances meet the requirements authorizing the use of deadly force. Nothing in this section
shall be construed to prohibit any officer from using a firearm to stop a suspect from using a vehicle
as a deadly weapon.

307.8.3 INTERVENTION STANDARDS

Any pursuit intervention tactic, depending upon the conditions and circumstances under which it is
used, may present dangers to the officers, the public or anyone in or on the vehicle being pursued.
Certain applications of intervention tactics may be construed to be a use of deadly force and are
subject to the requirements for such use. Officers shall consider these facts and requirements
prior to deciding how, when, where and if an intervention tactic should be employed.

(@ Only those officers trained in the use of the PIT will be authorized to use this procedure.
Officers must consider the circumstances and conditions presented at the time, including
the potential for injury to officers, the public and occupants of the pursued vehicle prior to

use the use of the PIT.

(b) The use of ramming is prohibited, unless deadly force is justified.

(c) Theuse of a boxing technique during a pursuit must be carefully coordinated with all involved
units, taking into consideration the circumstances and conditions apparent at the time, as
well as the potential risk of injury to officers, the public and occupants of the pursued vehicle.

Officer/s should notify their supervisor of their intent to utilize this technique prior to its use.

(d) Tire deflation devices should be deployed only when it is reasonably apparent that only the
pursued vehicle will be affected by their use. If practicable, the officer/s should notify their
supervisor of their intent to deploy tire deflation devices. Prior to the deployment of spike
strips, the officer shall notify pursuing units and the supervisor of the intent and location.
Officers should carefully consider the limitations of such devices as well as the potential
risk to officers, the public and occupants of the pursued vehicle. If the pursued vehicle is a
vehicle transporting hazardous materials or a school bus transporting children, officers and
supervisors should weigh the potential consequences against the need to immediately stop
the vehicle. Tire deflation devices shall not be deployed to stop motorcycles, motorcycle
hybrids, mopeds, or similar recreational type vehicles such as, but not limited to, All Terrain
Vehicles (ATV's) unless the use of deadly force is justified.

(e) Because roadblocks involve a potential for serious injury or death to occupants of the
pursued vehicle if the suspect does not stop, the intentional placement of roadblocks in the
direct path of a pursued vehicle is generally discouraged and should not be deployed without
prior approval of a supervisor. A roadblock can constitute deadly force depending upon how
it is set up. In analyzing these types of cases, courts will consider whether or not
the police acted unreasonably in failing to recognize or pursue an alternative. Supervisory
approval is required prior to implementing an open or closed roadblock technique.

1.  Open roadblocks with run out lane: This is placing of vehicles or other objects in the
roadway to impede or alter the flow of traffic. The roadway is not completely blocked,
but rather, a run out lane is provided. The intention is to induce the violator to stop
by a show of force. Open roadblocks can only be approved by the supervisor or
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designee. The roadblock must be clearly visible and provide adequate warning to
allow vehicles using the highway to come to a complete stop.

Closed roadblocks: The roadway is completely blocked, and no alternative route is
provided. If the violator does not stop, he/she will crash. Closed roadblocks can
only be approved by the supervisor or designee, and only when the behavior of the
person being pursued has caused, or has imminently threatened to cause, death or
great bodily harm to other persons or if such force is absolutely necessary to prevent
death or great bodily harm to the pursuing officer or other persons. The roadblock
must be clearly visible and provide adequate warning to allow vehicles using the
highway to come to a complete stop.

Channeling : Channeling is not itself a technique that induces the violator to stop; itis
used to divert a violator to a preferred location. The goal is to leave the violator with
only one available route to travel, by blocking off alternatives. The same guidelines
apply with respect to providing sufficient warning and adequate distance for the
violator to avoid the blocked off road and choose a preferred route as with an open
roadblock, above.

307.8.4 CAPTURE OF SUSPECTS
Officers shall use only that amount of force that reasonably appears necessary under the
circumstances to properly perform their lawful duties.

Unless relieved by a supervisor, 