
**All present are expected to conduct themselves in accordance with our City's Core Values** 

 

 

 

OFFICIAL NOTICE AND AGENDA  
of a meeting of a City Board, Commission, Department, Committee, Agency, 
Corporation, Quasi-Municipal, Corporation, or Sub-unit thereof. 

  

Meeting of the: Human Resources Committee  

Date/Time: Monday, December 9, 2019 at 4:30 PM 

Location: City Hall (407 Grant Street) – Council Chambers – 1st Floor 

Members: Becky McElhaney (C) Gary Gisselman, Dawn Herbst, Michael Martens, Tom Neal  
 

AGENDA ITEMS FOR CONSIDERATION 
  

1) Approval of 10/14/2019 Minutes. 

2) Human Resources Report for November. 

3) Discussion and Possible Action Approving Outsourcing of Crossing Guards  

4) 

CLOSED SESSION pursuant to Section 19.85(1)e of the Wisconsin State Statutes deliberating or 
negotiating the purchasing of public properties, the investing of public funds, or conducting other specified 
public business, whenever competitive or bargaining reasons require a closed session, for the purpose of 
discussing the tentative bargaining agreement with the Amalgamated Transit Union. 

5) 
RECONVENE into Open Session, for Discussion and Possible Action on the approval of a collective 
bargaining agreement with the Amalgamated Transit Union. 

6) Future Agenda Items. 

  

  

  

  

  

  

  

  
Becky McElhaney, HR Chair 

 

 

 

 

This Notice was posted at City Hall and faxed to the Daily Herald newsroom on 12/6/19 at 10:00 AM 

Questions regarding this agenda may be directed to the Human Resources Office at (715) 261-6630. 
 

It is anticipated that each item listed on the agenda may be discussed, referred, or acted upon unless it is noted in the specific agenda item 
that no action is contemplated. It is possible that members of, and possibly a quorum of members of other committees of the Common 
Council of the City of Wausau may be in attendance at the above mentioned meeting to gather information. No action will be taken by 
any such group at the above mentioned meeting other than the committee specifically referred to in this notice. 
“In accordance with the requirements of Title II of the Americans with Disabilities Act (ADA), the City of Wausau will not discriminate against 
qualified individuals with disabilities on the basis of disability in its services, programs, or activities.  If you need assistance or reasonable 
accommodations in participating in this meeting or event due to a disability as defined under the ADA, please call Human Resources at (715) 
261-6630 or the City’s ADA Coordinator at (715) 261-6620 or e-mail clerk@ci.wausau.wi.us at least 48 hours prior to the scheduled meeting 
or event to request an accommodation.” 
 
Other Distribution:  Alderperson, Mayor, Department Heads, Union Presidents.  
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DRAFT 
 

CITY OF WAUSAU HUMAN RESOURCES COMMITTEE 
MINUTES OF OPEN SESSION 

 
DATE/TIME:  October 14, 2019 at 4:30 p.m.     
LOCATION:  City Hall (407 Grant Street) – Council Chambers 
MEMBERS PRESENT: Becky McElhaney (C), Gary Gisselman, Dawn Herbst, Michael Martens, Tom Neal  
MEMBERS ABSENT:  
Also Present: Mayor Mielke, T. Vanderboom 
 
 
McElhaney called the Human Resources Committee meeting to order at 4:30 p.m.   
 
Approval of 9/9/2019 Minutes. 
Motion by Martens to approve the September 9, 2019 Human Resources Committee Meeting minutes.  Second by 
Herbst.  All ayes.  Motion passes 5-0. 
 
Human Resources Reports for September. 
Vanderboom said asked if the committee members had any questions about the report provided.  No questions 
were brought forward.  No motion on this item. 
 
Discussion and Possible Action Amending Salaries for Elected Officials. 
Vanderboom began by saying this items was tabled from the last meeting due to not having all the information in 
the packet.  Neal asked where the mayor’s salary fell in comparison to the average.  Vanderboom said the average 
salary for full-time mayors was $78,857 and Wausau is at $74,850.  Martens said that Wausau seems to be in line 
and offers more benefits than the others.  Martens said he would feel uncomfortable advocating for a raise for 
alderpersons and that maybe it could be looked at in another two years.  Neal asked if the City should consider an 
expense account for the mayor for out-of-pocket expenses.  Vanderboom said that it wasn’t a common benefit for 
the position but that the committee could discuss adding it.  Neal asked if travel or other expenses come out of the 
mayor’s personal funds.  Mayor Mielke explained to the committee that any travel expenses come out of the 
department budget, which is uses minimally to attend some annual meetings in the state.  Mielke also said that his 
budget has gone down, but he is doing fine and does not need any more money, but that maybe it’s worth looking 
at the alderperson salaries.  Neal asked that the committee look again at the mayor’s salary.  Gisselman mentioned 
continuing education and conference expenses for the mayor and others.  Vanderboom said that would be 
something to discuss in the budget process and would not be included in salaries.  Maryanne Groat said that the 
mayor’s budget and council’s budget include funds for attending training and conferences and related expenses 
for attending. 
 
Motion by Neal to approve a recommendation from the Human Resources Committee to the Finance Committee 
to increase the mayor’s annual salary up to the average salary indicated in the materials provided.  Second by 
Herbst.  Gisselman asked for clarification on the average.  Vanderboom said that average for full-time mayors on 
the spreadsheet is $78,857.00.  All ayes.  Motion passes 5-0 and will be forwarded to the Finance Committee. 
 
Discussion and Possible Action Creating a Longevity Program. 
Vanderboom said this is a second item that was tabled from the previous meeting in order to survey department 
heads.  Survey responses were included in the packet for the committee but did not provide a consensus for the 
committee to consider.  McElhaney said that she brought this forward to try to reward employees who have been 
redlined and have been with the City of a long time, but that it has been impossible to determine what the best and 
fair way to do this is.  McElhaney asked for recommendations from the committee on how, or if, to proceed.  Neal 
questioned whether it should be an across-the-board incentive or something determined by department heads for 
employees who continuously bring added value to the organization.  Vanderboom mentioned the discretionary 
performance incentive program, which is for the purpose of rewarding employees who go above and beyond in 
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their performance.  Gisselman asked that the recommendation from Vanderboom be moved forward and felt that 
it was better to be administered. 
 
Motion by Gisselman to approve the longevity program as presented.  Second by Neal.  All ayes.  Motion passes 
and will be forwarded to the Finance Committee.  Gisselman asked if it would also need to be approved by 
Council.  Vanderboom said that yes, it will go to Council also. 
 
Discussion and Possible Action Reclassifying Public Housing Manager to Assistant Director of Community 
Development Authority. 
Vanderboom explained that this position was classified based on current responsibilities, independence, and 
decision making authority during the wage study.  The Community Development Authority Commission has 
recently approved a new organizational and strategic plan, which has increased independence and decision 
making authority, which has resulted in a reclassification to a higher salary grade. 
 
Motion by Neal to approve reclassifying Public Housing Manager to Assistant Director of Community 
Development Authority.  Second by Herbst.  Neal asked if the Department Head had a statement or any input on 
the item before the committee voted.  No comments were made.  All ayes.  Motion passes 5-0. 
 
Discussion and Possible Action Reclassifying Police Evidence Custodian to Detective. 
Vanderboom said the Evidence Custodian position has recently become vacant and the Police Department put 
forward a recommendation to reclassify the position to be held by a sworn officer rather than a civilian.  Deputy 
Chief Barnes explained that the department evaluated the fit of the position in the organization to determine what 
excellence would look like for them, and Chief Bliven provided a document included in the meeting packet for 
the committee with his recommendation.  Barnes provided an overview of Bliven’s letter explaining the reasoning 
for the decision to reclassify this position. 
 
Motion by Neal to approve reclassifying Police Evidence Custodian to Detective.  Second by Herbst.  McElhaney 
asked if the job description needs to be updated.  Barnes said they would need to make minor changes and would 
work with Vanderboom on any updates.  McElhaney also asked how often the person assigned to this position 
would be going out on scenes to collect evidence.  Barnes said he could not answer that question since they have 
not had a sworn officer in the position recently, but he would expect that they would be out on major scenes.  
Vanderboom said that the current Police Evidence Custodian job description would become inactive and that 
minor edits may be needed to the Detective job description.  Martens asked what other communities are doing.  
Barnes said that this is something that is done in different ways at different departments.  All ayes.  Motion passes 
5-0 and will be forwarded to the Finance Committee. 
 
Discussion and Possible Action Reclassifying Bus Mechanic I to Bus Mechanic II. 
Vanderboom said that this item does not need to be forwarded to Finance since the Metro Ride Department 
budgets the current position at the higher level.  Metro Ride has one Bus Mechanic and the person was hired at a 
level 1 due to experience and skill level.  The person is now fully performing and should be classified at level 2.  
Vanderboom recommends keeping the level 1 available to allow the department to under-fill in the future if 
needed instead of reclassifying the position again.  Neal asked why there are numbers at the end of the title if 
there is only 1 person in the position.  Vanderboom explained that it is negotiated by the contract and the salary 
levels are different.  Also, having the two levels gives the department flexibility in hiring to be able to train 
someone up into the higher level position. 
 
Motion by Gisselman to approve reclassifying Bus Mechanic I to Bus Mechanic II.  Second by Herbst.  Martens 
asked why the person couldn’t just be promoted into the position; Vanderboom explained that they needed to go 
through the formality due to position authority allowed by the department.  All ayes.  Motion passes 5-0. 
 
Discussion and Possible Action Approving a Layoff Plan for Parking Staff. 
Vanderboom explained that due to automating downtown parking, part-time parking ramp staff will no longer be 
needed and will be laid off permanently.  This will take affect December 14, 2019, which is the date parking staff 
would normally be off for free holiday parking.  Neal asked if a severance package is associated with this 
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approval.  Vanderboom said no.  Gisselman asked if there are other openings in the City that the employees 
affected could move in to.  Vanderboom said that an informal meeting was held with the employees so that they 
would not be caught off-guard by this item, and that during that meeting other potential opportunities were 
mentioned.   
 
Motion by Neal to approve the layoff plan for parking staff and provide a severance package equal to 2 pay 
periods of work.  Second by Gisselman.  Groat asked for clarification, if Neal wanted 4 weeks of pay; Neal said 
yes.  Further discussion took place on how parking staff was paid through parking revenue.  All ayes.  Motion 
passes 5-0 and will be forwarded to the Finance Committee. 
 
Future Agenda Items. 
No items were brought forward. 
 
Adjournment. 
Motion by Herbst to adjourn.  Second by Neal.  All ayes.  Meeting adjourned. 
 
 
_______________________________________ 
Rebecca McElhaney 
Human Resources Committee, Chair 



  
 

As of November 30, 2019 
 

HR PERFORMANCE REPORT 
 
 

1 
 

Core Services 
Classification & Compensation 
  Open Reclassification Requests 

Current Job Position  Current Salary Range  Requested Job Position  Requested Salary Range  Request Date 

         

 
  Completed Reclassification Requests  

Original Job 
Position/Salary Range 

Requested Job 
Position/Salary Range 

Approved Job Position/Salary 
Range 

Request Date  Council 
Approval Date 

         

 
 

Employee Benefits 
  Family Medical Leave (YTD)     

Requests Received  Approved  Pending  Denied 

91  70  4  17 

 
  Reasons why denied under FMLA   

Paperwork not 
returned 

Insufficient years 
of service/hours 

Condition does 
not qualify 

Paperwork not 
authentic 

9  1  6  1 

 
  Workers Compensation (YTD) 

Number of Claims  Lost Time  Medical Only 

32  8  24 
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Employee and Labor Relations 
   
Grievances (YTD)   

Number of 
Grievances 

Open 
Grievances

Closed 
Grievances 

ATU (Metro) 
Grievances 

WPPA (Police) 
Grievances 

WFA (Fire) Grievances 

3  1  2  2  0  1 

 
 
  Open Grievances 

Employee Name  Union  Issue  Date Filed  Status 

Robert Kurkowski 
et al. 

Metro  Three employees were released 
from work to attend insurance 
open enrollment meetings. 

11/18/19  Denied at Step 1. 

 
  Closed Grievances 

Employee Name  Union  Issue  Date Filed  Status 

Kraig Kruzan  Fire  Acting Battalion Chief Assignments 2/26/18  The City and Union signed MOU’s 
governing the assignment of acting 
Battalion Chief and Acting Lieutenant. 

Justin Fisher  Metro  Vacation Denial  6/17/19  Employee received time and half pay 
for the day his vacation was denied. 
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Recruitment & Selection 
  New Hires 

Employee Name  Department  Job Title  Hire Date 

Scott Peterson  Police  Police Officer  01/09/19 

Josiah Kaetterhenry  Police  Police Officer  01/09/19 

Andrew Bloch  Police  Police Officer  01/09/19 

Mason Hagenbucher  Police  Police Officer  01/09/19 

Henry King  Assessment  Property Appraiser  02/04/19 

Thomas Ponik, Jr.  Assessment  Property Appraiser  02/18/19 

Ashley Schroeder  Fire  Firefighter/Paramedic  02/25/19 

Jared Thompson  Fire  EMS Division Chief  04/08/19 

Robert Barteck  Fire  Deputy Fire Chief  04/08/19 

John Langren  Water  Water Distribution Maintainer  05/06/19 

Charlotte Baneck  Police  School Crossing Guard  05/09/19 

Jonathon Lindloff  Water  Water Distribution Maintainer  05/13/19 

Mitchell Harris  Public Works  Street Maintainer  05/13/19 

Robert Pfaff  Police  Police Officer  05/29/19 

Ivy Tiry  Police   Police Officer  05/29/19 

Brady Olson  Police  Police Officer  05/29/19 

Brandon Maszk  DPW  Equipment Services Mechanic  07/08/19 

CeeJay Fitzke  DPW  Equipment Services Mechanic  07/22/19 

April Opper  Finance  Accountant  07/24/19 

Patrick Lind  DPW  Street Maintainer  08/12/19 

Tabitha Lorbecke  Municipal Court  Administrative Assistant II  08/19/19 

Matthew Borchardt  DPW  Street Maintainer  08/19/19 

Roger Yauch  Metro Ride  Bus Operator I  08/21/19 

Veronica Green  DPW  Street Maintainer  08/26/19 
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Nathan Miller  Attorney’s Office  Assistant City Attorney  09/03/19 

Dennis Ray  Metro Ride  Bus Operator I  09/10/19 

Employee Name  Department  Job Title  Hire Date 

Andrew Eberhardy  Metro Ride  Bus Operator I  10/03/19 

John Shear  Police  Police Officer  10/08/19 

Dang Vang  Wastewater  Sewer Maintainer  10/14/19 

Kristy Stoerzer  Public Works  Administrative Assistant I  10/14/19 

Jennifer Merriam  Police  Parking Control Specialist  10/21/19 

Nicole Holzem  Metro Ride  Bus Operator I  10/22/19 

Kyle Lawton  Fire  Firefighter/Paramedic  11/08/19 

Austin Waldvogel  Water  Water Distribution Maintainer  11/25/19 

Seasonal Hires:  (1) Youth Apprentice (DPW Motor Pool), (2) Yard Waste Site Attendants, (3) Engineering Technicians, (2) 
Wastewater Technicians, (10) Seasonal Aide ‐ DPW, (2) Seasonal Aide – Water, (5) Community Resource Officers 

   
Separations YTD   

Total Number of 
Separations 

Resignations  Retirements  Terminations 

24  11  11  2 

   
  Promotions/Transfers     

Employee Name  Old Job Position  New Job Position  Previous Incumbent  Effective Date

Cody Wiesman  Firefighter/Paramedic  Fire Lieutenant  Steven Robers  01/08/19 

Justin Fisher  Bus Operator I  Bus Operator II  Gregory Hayes  01/28/19 

Nicholas Olson  Bus Operator I  Bus Operator II  (n/a – Council 
Approved) 

02/18/19 

Adam Malzahn  Street Maintainer  Property Inspector  Richard Grefe  03/25/19 

Dustin Kraege  Equipment Services 
Mechanic 

Fleet Supervisor  (n/a – New Position)  05/28/19 
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Solomon King  Equipment Services 
Mechanic 

Senior Equipment Services 
Mechanic 

Todd Mendlik  05/28/19 

Jennifer Norton  Accountant  Accounting Assistant  Kaye Schroedel  06/03/19 

Employee Name  Old Job Position  New Job Position  Previous Incumbent  Effective Date

Michelle Van Krey  Administrative Asst. I  Community Dev. Specialist  Tara Plaisance  07/01/19 

Kraig Kruzan  Lieutenant  Battalion Chief  Paul Czarapata  07/23/19 

Scott Carman  Sewer Maintainer  Plant Maintenance Mechanic Thomas Blashka  07/29/19 

Chad Abbiehl  Equipment Operator  Public Works Supervisor  Dan Raczkowski  08/08/19 

Luis Lopes‐Serrao  Police Officer  Patrol Lieutenant  Andrew Hartwig  08/23/19 

Josh Borelli  Equipment Operator  Senior Equipment Operator  Charlie Hoerter  10/28/19 

Mike Zondlo  Street Maintainer  Equipment Operator  Josh Borelli  11/17/19 

   
   
  Active Recruitments 

Job Title  # of Vacancies  Date Vacant  Status 

School Crossing Guard  substitutes  11/21/18  Collecting Applications ‐ Ongoing 

Firefighter/Paramedic  1  01/03  Interviews Scheduled 

Police Officer  1  08/22/19  In Process 

City Clerk  1  11/20/19  Application Deadline 12/08 

Admin. Asst. I – CDA  1  12/13/19  In Process 

P/T Admin. Asst. III ‐ Finance  1  New   In Process 

Street Maintainer  1  12/02/19  Application Deadline 12/22 

 
   
  Vacant Positions (Not Being Recruited) 

Job Title  Number of 
Vacancies 

Date Vacant  Status 

Bus Operator I  1    On hold 

Fire Training Division Chief  1  New position  Will recruit Dec 2019 
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Human Resource Committee Packet 
October 14, 2019 

 
 

 

Agenda Item 

 
Discussion and Possible Action Approving Outsourcing Crossing Guard Responsibilities 
 

Background 

 
The Wausau Police Department has submitted a request to outsource crossing guard duties 
to the sole source vendor All City Management Services.  Please see the department’s letter 
supporting this request in the packet. 
 
Outsourcing crossing guards would require laying off all current crossing guards, substitute 
crossing guards, and the crossing guard manager, and eliminating those positions. (All City 
Management Services has committed to employing any interested laid off employees). 
 

Fiscal Impact 

 
$931 in fiscal year 2020. 
 

Staff Recommendation 

 
Approve outsourcing as recommended.  If approved, a layoff plan and timeline will be 
created and communicated to affected employees. 
 

Staff contact:  Matt Barnes (715‐261‐7807) and Toni Vanderboom (715‐261‐6634) 
 



 

 

Benjamin Bliven                            Matthew Barnes                            Todd Baeten                           Benjamin Graham 
             Chief                                                      Deputy Chief                                         Patrol Captain                                       Detective Captain 

     515 Grand Ave                    Wausau, WI 54403                    Ph. 715‐261‐7800 

 

12/03/19 

MEMO:  Background Information and Request 

RE:  Crossing Guards 

The Wausau Police Department has historically struggled to staff and meet the needs of our 
Crossing Guard program.  Our Crossing Guard Program requires 13 Crossing Guards in both the 
morning and afternoon.  Most Crossing Guards are scheduled for an hour in the morning and an 
hour in the afternoon, with a few shifts that are 1.5 hours long.  Finding part time employees to 
work a split shift of an hour in length is difficult. 

We have benefitted and deeply appreciate our Crossing Guards, some of who have been serving in 
that capacity for 30 years or more. 

In 2011 the Wausau Police Department contracted with All City Management Services, Inc. to 
provide crossing guard services.  The Police Department failed to follow expected procurement 
practices when outsourcing these services and as a result the outsourcing was cancelled and the 
Wausau Police Department has managed and employed all Crossing Guards since that time. From 
the perspective of the Wausau Police Department, All City Management Services provided a 
quality service and met our needs. 

The Wausau Police Department has worked with City of Wausau Human Resources to develop 
successful recruiting practices over the last several years.  This is a difficult task and has been met 
with marginal success.  Although staffing our crossing guard positions has ebbed and flowed over 
the years, when we are short Crossing Guards, the impact on the operations of the Wausau PD is 
significant.  When we have vacancies, the openings are filled with Parking Control staff, 
Community Service Officers, and as a last resort our Patrol Officers. 

Although this school year we have enjoyed relatively stable staffing in our crossing guards, having 
to use WPD staff only a handful of times each month, that has not been the historic norm.  Last 
school year we were forced to deploy non Crossing Guards to serve as Crossing Guards 
approximately 120 times.   

Based on the challenges experienced last year, we met with staff at the Wausau School District and 
asked for assistance with Crossing Guards.  Wausau School District offered Crossing Guard 
positions to their current school staff, and found there to be little interest. 
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When discussing the prospect of outsourcing the crossing guard duties to the only company we 
found offering that service, the Wausau School district was receptive to assisting with the increased 
financial responsibility. 

All City Management Services provided a cost estimate to provide the Crossing Guard services to 
the City of Wausau.  The annual cost would be $137,979.  This amount is significantly higher than 
the current budgeted amount of $94,910.  The Wausau School District levied $44,000 to assist with 
the increased cost. 

City of Wausau 2020 budget: $94,910.00 

Wausau School District:                                   $44,000.00 

Total:                                                                  $138,910.00 

Cost to Outsource:                                            $137,979.00 

All City Management Services committed to hiring our current Crossing Guards and will provide 
them with raises between one and three dollars per hour.   

The Wausau Police Department is requesting City Council approval to outsource our Crossing 
Guard services.  Should approval be granted, the Wausau Police Department will follow up with a 
sole source request. 

Deputy Chief Barnes will be presenting this request at the HR and Finance Committee meetings on 
December 9th and 10th and will be available to answer questions at that time. 

 

Thank you, 

 

 

 

Deputy Chief Matt Barnes  



 
CITY OF WAUSAU, 407 Grant Street, Wausau, WI 54403 

 
 

RESOLUTION OF THE HUMAN RESOURCES COMMITTEE 
 
Approve bargaining agreement between the City of Wausau and Amalgamated Transit Union for 
January 1, 2020 – June 30, 2022 

 
Committee Action: 

 
 

 
Fiscal Impact: 

 
 

 
File Number: 

 
 Date Introduced:  

 
   FISCAL IMPACT SUMMARY 

C
O

S
T

S
 Budget Neutral     Yes No  

Included in Budget:  Yes No Budget Source: 
One-time Costs:    Yes No Amount: 
Recurring Costs:  Yes No Amount: 

    

S
O

U
R

C
E

 Fee  Financed:              Yes No  Amount: 
Grant Financed:              Yes No  Amount:   
Debt Financed:                 Yes No  Amount Annual Retirement 
TID Financed:                  Yes No  Amount: 
TID Source:  Increment Revenue   Debt   Funds on Hand   Interfund Loan  

 

 RESOLUTION 
 

WHEREAS, representatives of the City of Wausau (hereafter referred to as “City”) and the Local 1168 
Amalgamated Transit Union, AFL-CIO (hereafter referred to as “Association”) have agreed to the provisions of a 
collective bargaining agreement encompassing the period of January 1, 2020 through June 30, 2022, the summary 
of the agreement being attached, and 
 
WHEREAS, your Human Resources Committee recommends the adoption of this agreement, and 
 
BE IT RESOLVED, by the Common Council of the City of Wausau that the provisions as summarized on the 
attachments are approved for incorporation into the labor agreement between the City and the Association, and 
that all of the remaining unchanged provisions in the latest current agreement shall continue to be in effect, and 
that the labor agreement shall be a two and a half-year agreement, encompassing the periods of January 1, 2020 
through June 30, 2022 inclusive and retroactive, and 
 
BE IT FURTHER RESOLVED, that the Mayor and other proper City officials are hereby authorized and 
directed to execute the relevant labor agreement encompassing the attached provisions and all other unchanged 
provisions in the latest current agreement. 
 
Approved: 
 
 
      



Robert B. Mielke, Mayor 
Amalgamated Transit Union 

Summary of Tentative Agreement, December 5, 2019 
 

Article Agreement 
Entire Agreement Updating outdated information.  EX; if the CBA stated Effective January 

1, 2015 delete dates reference and replace with current dates 
10 – Vacation  Update vacation chart to match current vacation allowances in the 

Employee Handbook for non-represented employees. 
 
Part-time employees allowed to carryover a maximum of 20 hours of 
vacation. 

11 – Sick Leave  Update sick leave usage to allow for medical and dental appointments. 
 
Update PEHP eligibility criteria language for clarity. 
 
Update PAL leave eligibility to reflect current practice of a six month 
rolling period. 

13 – Insurance Part-time Bus Operator I employees eligible for dental insurance 
effective 1/1/21, limited to member only. 

20 – Uniforms  Add provision to reimburse shop employees for replacement prescription 
safety lenses according to current city practice in other departments. 

22 – Union Dues 
Checkoff 

Remove dead language covering Fair Share 
 
Union enrollment form to be provided by the Union. 
 
Employer may deduct dues from the first and second pay period. 

Appendix A 12/29/19 3% Increase other represented employees, 5.6% increase for 
Bus Operator I and Paratransit Operator 1 by adding current MOU into 
contract language. 
12/27/20  2% Increase 
12/26/21  2% Increase 
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